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Slfafl’tfi U%T ^ fTJ WTC Tfl^lW ^!R *RT ft^TFR f*Z 3tf*R Tjfe«n, ^fl7n%5PR^Rt 3frf 7R#1 ^ RT c ff t 

WT7i^%-97^afl(h%^ WRR*& ^^TT^STO^r=(T?n31^: — 


3RSS(ra-I 

1, RtfiflW Wt»t 3frt HPXTfTRT 

(i) -4 ftpm wnumfa ^ (^rfUr^rfr afrr sRtfard) ifor ftPrw, 2001 ) wmpt 1 

(ii) WIVI I5 I^tTRhst^-ST»Re|t#tl 

(iii) : 

T1 faPPPff 3 % ftp*p} n f^3fT®R TTOH £TO Mim Wr^'RI 3 ^Ptlfaf 

Tatonw— 

(19) 9 7 ? ? I~/fl*Rtn ifTzfa RH7RRITT1W7317R1R ~q] %R) yRT TTHcH7* 'JPff f^fea ^7 WT? rf TpW ^ 

2. qfmrcra; 

^ i^rf^rtff H -3^ 7w *ro f%m m % 'srfrr^r ^ *t~ 

(*R) * 4 TTPft 0 !^S^fferpT'T'l, 1976 (1976 "411 21) 31^3^1 % t 

(75T) 1987^TmP?T3tfaiftttl 

(tt) isnffeP8RTfl ,, ^t fatfir^w s(7)^'a^fM^T% 1 

1583 01/2001 (1) 
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(p) ‘ ‘ iff? PPPP? ” P cRPH? ^ tfilPfcIP PT ? PR PPP PPt PFTT pfappf pfppp t 1 
05) u fEF’’^a#4f^^^3^^Wr(l)%3T<T4<T'mTITIT^#T 3#Tt?I tl 
(P) ‘T4^W‘*T^’ , ^fTr^r'I^?W'45cT pfpfhrtl 

(®) '‘ PT33T PPPPE’ ^ cRPP? %T73T ?F PPR »W PPT PTPT pfpsfpf pfp^cf 11 

(p) PWP#FT?Pp4%31 ftpPTP) PPP? gf} PMT 3prfp pfpifT 11 

(50 “ptft JirfasffrcV ^ pfapiiM % pipp ^ sppp arf p;4piM % « p appp ftp ttc#p<! pfiRPt 
pfP&T 11 

(?;) pMptpr 

(73) ?? 3T?fa, fpPTT ifTCT pfpppf PT pP?TP ?,1? 0 FP PP'T PT r , ; 

( v) mm mfmmr %m mfmm wrfafc! ar mwt, firm mrfmm mnwi m mm -m pi ppfa; pEe 

OP) t^t % pTtft tE’Ptt ft 'sp'fRr pit vi sftTp i 
(?) ‘ ‘ pfE^f^r) ’ ’ p pptct pfr H?fT5T, Pt? pfppnt i 

(?) ‘‘?;p?rp’’Ef?f?p?3(?0 ( 2 ) #t(3) fpfo ffr ? p gf p t4Eep)p)f?ft (? yw m fw pfpfrrt pfriPPPE 

RpHtr) Ptprfppt, fpTpf) T^m) PPFIPt PP E PPPPS?) Et WI ?) PTcf) t I 

v"5) ‘‘ f)t?r” t) pfpsppf ft pfNp) p?) ppfiPF pf? (pf? pfE/p??) »ft 4faf pf/pf artqpvRf pi p.-EptEt p?rf t) :tffr 

pfaprrTT PT PPPP) Pit fpf PPTP, PRTT-fPPT, Pli pfc PF^f, PT PfaW) PT ppfppt FT PTfPP f, PfFFTT 
f , fpp[ 5P%T PPPP f?fa?i PF ff ^Pp? pfp/prpt PrfFFT PFT f I 

(?) “ srfpsRTTT” P fpfppp 3(pr)( 1) 3 fpfpffp pfpp fppf pf F? PT fp??p -spfpp pfHPP F I 

v P) “PF?” P PPPP %pjfepf PP pfEpfsp?) % f?>PT PTP pfpp, fsr^ FP fpfppp)' ■% -pppfp fppp FP p pp? % 
TKp P ?P%P f%P7 PTC) fppfl PPPPTP P .pfpprpft PI ppf pip !J1P pfptfTF PTTC fp.pt PIP ppp p7p ppp pf r ‘TCP 
FI 

(P) " PPTf-T" P PTPT 3f[TPFPTi P^ PP Pjp pf'pfp % I 
(p) “ pTPtPPT fr ’ ’ p ppri^p #pi -ppp if' pt arfppp t i m 

K ) “ pff? PPPT” P P’-TTP PPPfcPP P %pf fPPTP PTT PVT ''IRP PPP PIPI pfPPTP, filPCI fpi ’P P • 11 % pf-TW 
P PP P FT, PPTCP t l 


■sEPrp-n 


pfup-rf7pr' aifr prpprftpf qRT ppIpipjt, frpf^, rrftpt ^it pfr ppr pfr pipfip 


3 . pf*:,'P,Tf pf ■ 


T ) PP % pfPPTfrp) sjp ppfprfpr) P7T fFTCJTR P#-jVP UP! prirpi : 

(1) Tppr-p; iTfppprr pprf 


(0; 7PTCI | 


(li) 7pPf-H 


(iii) TPPT-ni 

fpp) ^?RPR P PPP P P?TCP ?P ’SRPT FfTT : 

(i) Pf*mP 

(ii) PTT737 'gp>pf? 
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r ’*TT T T in—'1777 4] 7117 75T Tram : 3171777 

(iii) ^17 77771 

(iv) 7f753 7777> 

sftr %% 377 %mn 7M 757m, f%% f%% ?r 7 ~^n %7ft7 7177 % 737 1 71 7 7x77-777 71 Moffo? f%7t 

■sttti, l 

( 2 ) 71 ^- 13 —wf 

iMfoM 77% fatw-T^-TTrsF, 37^fi#r77 Mr fort 377 fo^TT, far% ffo?r- 

ttsb sri %7foi tttut % Tjpff^cfr^T 7 m-m 72 Moffos friT? th? i 

( 3 ) 7^-7—srafawwi 

sttMt nrfo BTfoMTWP, iifo?i7T57?-7?? -imi trItkI, W7-75- 7foMi 57r, wToffoTi 

7fo?T~ 71571 75- fro? 7%7r{1, IJITT M Mr fort 377 %%%, ffo# f%fon7r 775B Sm %Mt 71772 % 

TfojTfoo % 777-777 tt frffofos Mn 777 <, 

(13 > 57 Ml77 7% fM 7% ms 77 75 a;;i -t?ft B7H1 CrnTmi It: %7? % fM? MTToflTf 71 ToNlfM % 7 %t 77% -71 
MM 77 ITT 777 %% 7 77717 foil iMM % I 

4. 3T*m4r cFlNrft 

ToMMiM' 3T^rf^f77Fft3jf4^7M%^^7H? ( 7*7^ fot 7T7F77T faffo-l TOfolf % 37-77%, 71777-- 777 72 
fofolTl wvrr\ -qjxi Tilt f%tr '■377, MM Mfos 7771 71 TftWfl if 17777 %' f%7 f%7t M%1 7% MfortT 770 Ml/TF SO-fMO 
77% % 7% -if 60 ffol 1 % 3TOf772 7% TOfO % fc=T7 77*1 3TR77I 3771% 7T*xx qx fOTlffot 77 7777 t : 

7 T 7 J 75 1% 75 ,% MlTT TfiTJTt 3TITT2 72 fort fofo'Ml! TV ;rr 7 % %’ 7217% it 7% TTfoft | 

5. slpji <%f if 71 if foOtOr! 

( 1 ) MOTfoof % 777 4' 3777 f■ F{f%! OlMRTxt ffolTI 77’ IlfMi % 777 7 75137771 fTgf%T TlfTTOTt 1071 : 

OTqJ 7? M 7% 75T?ORr7; % TO 71 77? TOTtfl 7 fo, fo TlOOTffor % 777 7' 71 7«7f7 f77f77 TTfTTTTl 7T7T | 

(2) f7T7 7'7t fo^TftTTf7f-T77 4 7 771777f77%f77T7 7l7f777 tH 7T7 29 % '7777%^ft7 7<7R7T777T7,77 
fTTTf % ^7777 77 TTtml I 

(3 ) #7 Til 77f 7 3T771 77^ fi^fTn 7T TrTTT TfTTiTl 3^T 7'47 r 1 Til ^T7? ^7T 77T l77lf7T 7T 77771777 f7f777I 
qrfwfl 7 ^TTTTT (t'77%7) 7TI7--’-!7 3777 777T 714^-17 #TT I 
(4 ) (i) 3T7t7T—T77 77? 7l sqf77, 

(m) f37T7l77f1'^«4f^%7T7f77IFf7^t7ll77IF 77% 70'SR7 ^>7T t, fTTT^I 77f1/7f7 7f1f77 #, 

7771 

( TS ) f^TTt 77ft, 7f7 % 7ftf77 7l7 17?, feTT =7f77 77 277 17717 1 t 771 TTt 71 fTTT? 77% 77 777 fTTTT 1%, 

'■VIS 77 72 -pTffTir ^ %IT 7T7 TFt FT7T : 

7T^7Ff777ft f4^77 7Tf77.Rf ?7 717 377-: .0 f«h rvi K,mz tt%1 TsqfsRl771 iTTlf % TF7 78T772 727JPJ,T7l7 fafa 

% 77T%7 37J%7 t 3TR 77 f71 Tj27 77% % 3T-7 32TMT2ST 4 '. ■' '•'■ S-i f-f77 % 74d4 7 TJ7 7 "77771 I 

( ii ) HT77TT 

77 ; 77 TT7 7 77-7 7F77 rrjN- f 77 TRT'T: arfTTRt 7! TtItrI arjqTl 11 % STJTR 3T77t 77T%7) f*7f7 % TTt •% 77' 
71771 72^7 7%7T I 

6. 7777R 3ltT V7 

N- r -7 3 7 Tt^vlfecf 177ft 7f27JS"% fTTTT 7177 7rf7^77 'flfTTiTfl 71 TtNttI 77 ^cHTPr, 7% #1 %?R ^feTT 77 7772 
771 I'l'.’l, 71 J?I-rf%77 7T 717 17 7t 77^217 ( 1 ) % 32777 ^rs^7 7277R 7T2T 777-777 72 faftqffTT 7% W I 

7. 2(4177 UKi-7 

fT’JTT fTTfr 7T sqfef 7%771, 77 f-tM 77 177277 '7 7-1T7 % fTTTTf 77 Tltff % 7^712f77% 7t 77 7T %f%77 
77% f27f% 712% % 707 f%77 7 7T77 %% : 

727J 7H f%7ft 7p 7^ 77% f%77 % 3272T^7 7 777757 777T t, % 75 77 1%! 77 %17 39%2 7% 7T7T 77% 77 7T7 

75% 1%7T I 
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^ anfv % feti wit rt r%t i 

(ii) RftlRiEt RR*f % 1%H-I -fif RT RRpRfi Tj^r M Rft RRfa % -qftaft^TT FT #TT, fagfal 

wRT=ERf?Rn?: R^^RRf*RPRftRRftl%1^R^RTR%RTTI 

(iu) 3^snpc^%n^f n fr R q 3rftre?rft tfe^ Rft RRfa%faqRffrftwr ri t^rt, fer& fiiffiw Tnffer^Tflr~grn~g : R^ft ^ 

•RRRtRT Rft RRfa % %t( ■*r^ET*TT RT R^RI I 

(iv) (R>) ’Hr3T»4V*r?*T■^r^f^r■?fV^f^g*RT sh4^i^I cKfc*rf^3mfa%fat{F air fRyftwRrfwft 

rttrtrtr^i 

(Iff) 34#TR1^^RR^4Rldft#rafaRR^3f^RffRTR5Nflf^RT%Ri:W:R^RftRRfR^f^Rft^RT 
T^RT, RTRTffiKt '5RT TfV^T Rlf)% ■?! R>) RRRi % f?T^ ROTRT RI R^ERI I 

(v) foR) 3Tf*Rf>lft RT % RTR$ ^ rMW R>t 3T#r, RR% £TR # R$ RRTRKR Tggt t & R1RT 1FR RT pPjftRT 

rtRtor) r[) rr rr snfa % $rr ^rrr «bi#PRi<r*f RRffTqsHRi tV^ ft 3fj*ir ^ftRraif % srr* Rir^ rt r%r) 1 

9. w4t<$Rn 

(1) rRt ftgfon RfR^rft rttrr a. fa# ##?#rt % rr#R flW'JHR) 3 ^rr:##, #^r 

RfaffT# RT RT^R# rD 3fa Rft #RT # RRT# RR fan '3Tna77T I 

(ii) Rft Rft#«3T # Rffl$ Tf STRfa, Rftff^#, RfaT Rft#W R?) 3TRfa % fan, ffafal Rlfafat #)RTRRTtfa 
afaRRtfftRTRRN# WRRRTWlfafi?Rr%1falTri^faft, #: 

(RT) #^ft^fa^R^#*re#RrRjfar##RTR## 1 7RR^faM,TIRrRfalRR#f^faRnRRT'3R#TIRR3^ 
Rif# R?T %R fafR RRTRT ffft R1T RR# f I 

(Iff) faff RftfaR^fffaRflfal*RTlffaftafa;rR#RTRl4Rnfl%RTR##R£Tfa)ff5Ri;RiRTRfaafaRr Rtf Rff^Tt, 
ffa# fffaRfl faRTRRT RTI 

10. HtffeG £RT #fll #t RRTfa 

( t ) (*p) r^ # arfaR# rt nfafa far# #fa rt afa rt# r tr# rt wto fa # Rfa 51# % fa: #’ fajfar 
ffiffafa fa faffatRR# ^ #far ftrc: ftRr '&(;'% i?te r^rt i 

(ur) :— 

(i) f^RTlRfiRFlit%RFT^^ifFrRTft^, -3^ 

(ii) f^R^R[ft%RTR$^T(9)RirfaTI 

(■n) f«FRt arttrantf rt RrtHnrt wr RF-'PTpFm (i) (■is) % rf % rtr^ 3. ^r ^ ^ % rr ^f, ar^rf^m 

RtfeR TSt RRfR % 3R«F 'BHT=T % JIW[ TO ^fTmT ^PFIT TfFTT I 

(2) RR- faftWR (1) AlftT^T RFT % ^ fR vl 3TftRETd RT RpfRT^, RgRTR^FF 

^ffcunr f, PrgfJRT VT^^ift % foftsnr l^fgRFFT % ftRT rtI ^ Riff rVti 3trrt wirtv -#f ^ r^pti afk 

af^irulRih RTl4«nt^<if ^ ^ RT ^3R% ijhn WfllR^RTRRHRfl^f^RRTIRFm'^T^ Rt Rtf%R m IFF RRtRt Riff ifFn, 

RR RBF R^fR UTf%Wlft STR R'fHsRR R RR frfRT RTT^ I 

'w^Nrwi 


Rftl^^TfllR^RrR^RT^R^f^dftR RRfipITRRT^RIR^Rir RTmRRT%^^Rtf^^f%RTRRrifr%RR^ 
f*WE: R^?irRpW 'RiT^RlftRi'RRf RTtt ii) TO1 mfRRR) 'SIR 3ff?fR STT^R RTfRT f^ RT^ TTRT7R WtRR % RRFJPT % 
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11. SrfUfllffirtl sftT^taT-rMqftl 

i. (i) fttftvrt3Tf%n^7jT-aRi^n^60Trfftf arrg'[ftftfft'rcftnT-fftjTrftfm: 

JTlft'TC^'S'I-fftfftW (2)ft*'^'3 1 lftfftfffftft7TlftfWTftHrfl SRI f%TWft?TfftT[TllftRT, 3Plft 
fa3w$MH (ftftl giftrenff rt ^Nif> ftf 5 5 TT*f acrrg '^fl' % Trm ^rr ^rqr "^f 30Rftftf'sptftRT i jftfttftft'RTs 1 ftf ftfRFftftf, 
I^FTTtV ftf TTRRftRT-lft^Tl RR <H=tini % : 

■’nr ftf fft’jn ^R-tftPm % Tnjrr fftftf 'ft arfftRnrf rt RRfafift ftf ttr ttri ftRTfftjn Rftf fftRT wirt, utr fft 

arProift % ft rut -ft rrt #r Rftfft R^ft fttr RRfaftf ft RFrft ft rrt Rftfft R*ft <tft fftftrcr ft ftfftn r ft fftir riir ^rr ftft 
^rftiRiiff , *rrRrftRnff ftf •s<h't> rst^ &ifR^>i£l ft hhc^ ft ftftr * 151 ^ ft rttrt sftr RRftnff ft him<^ ft y,^ hc!^ ft rtirt rhiRi 
■^ftftt'^rrcf: 

RTR[ W ftf 1ftTSR-fftfftlR ( 2 ) ft fftlj R^ RTRRPT ft 3RJTTTT ST^W ft 3TTft¥T ft 3lftip- STfftFlft RTRiftRlft 3TfftjJT fftj RTlft 

ft -qTSFTrnftft ft ftfm: arero ft fftfa ft fftra ftfft ftf fftrftsRT ai«TTftRT ft mnn t ftfr ftn aiwnftmT fftwft rt ftft #r R#r ftf 

arftftft ftfm fftfalftfi I Rift ftiRFfftftR ftRT'l'fft aTEWSRTftRTRRT 311^71 'RTRffftlRftft mi HIHf-f ft ftftfftT aifftnfftf RT 
RlftRlff TW TOT ft Wl RR ftRT RURR!, ftft fft aTSRSI ft ftf^ afttTT ft R fftlT ft I 

( 2 ) 3tww ftfft ft ■*rr*T ft rtr ftH «wl' RTftf rri ftftt fmfR ijmftiT frfftfft rs rot ftftn, ftf rf ■grrftw ftfftf 1 ft 
RR-fftftRR ( 1 ) ft stjstr fftftf arfftraftf "’ll RiftRiff ftf ftRifft^n rr fmn rtrt RTffti rt Rft 1 r? yfftffi Rftw ftft arfftRftf "*71 
'tift^K'f ft RiRft ftf ttrr-ttrr 'll ■gprftw ftfftf fttr ster^t ftf ffTRftt?r ftfftf 1 

TRftfaRu i 

W fafftiH ft yft'HH ftffttemr aftftRuffRT »h4yifl, rMuft) srfftcnfftaftV 

fttft^ift'fttft ft P-ito$ ft snfftrftIft 51 !ft^nfftjirftWr 1 ftt hi^ ft cJUh Ift4 ftt tsl^^fx. fftt-fl 

fft^i arfftirfftn ftf 'jft °t><di %, mr iw ’wfft ft aifftn ffti ft®(TfftjTT ftf*n 1 

3IW?I-3 

ftw-ftgir#, qfftaffl , qft-ftfi 15 ft ^qraftr 

12 . ft^r-fftFTt 

ftrr ^ri 3 rrftp srfftFift ■qi 'fftinft ft ftft^r ft ffft wn wi-im 'ir fftftfftr fftrj; 7 m; w in wift ti ft^r-ft^ift ftmffftr 
imft tui 'Hit'll aftr-^nft fftftftn wtotI Piftn irtftf 1 

13. ftft37TT 

(i) ftlT'JT-fftfftr'T (3), (4), (5) ft\T (6) ft Wlft Tr«TT ftft ^RT TI^R-Tm m ^Ilft fft^ 7 TH f%ftftf lift Hl‘IPi3*iT ft 

3TWT#T Slftrorff ■*n Ifft^rff ft IRftv wf ft fft^ '^ : «W Tjfftft Tf-IT TT^ft ft 3T^pft Tftlft-'TIT Tjfft 1 !! TlftlT I 

(ii) VT qOdfll Tjfftftf ftf #7! ftTI fftftftlT fftn T F3; ^RITlftf TT 1 jftf«i!T ftf 'HiH'il Tift 31WT fft^IT -sun'll TI«IT 
3rfft«Flftftf ' £ IT 'tiftmiUft, %?! ftf HIHMI ift, ft ftNf mR^iPmh fftsfl 'JTTIITTI 

(iii) (tp) fftrftTnift'iiftTW!ft‘ T iTft^3Tfft^^^fti?Rtfttfttwftr wn to wf ftmpr ft 3rrftf ft^fftr 

ftt ciiftu ft Ti'ftft ft* ftf '4iy,‘f) I 

(u) 'nftTRTTwft' it ftwmft*TT^mftwfftrmrft m^hji ^rfkroff^ «f4 i «iI' 0 iff, mri 4i«b1 h<vit 
uR.*S3fl1 ftf WU ■aiftl T^ft ft Tftlft "*IT ftrTRPT ft ■3'i°h1 ft ■H^ft ft ftf ''liy.'H I 

(IT) ^^Tjft^ft^^ftimFlft'TRPlftTrfftWT'llftft'^T ftw'^d arfftFlft 7 !! ^4 'kikI ¥f, 

^3nft 'I^ft ft ft’T'f "qT ftlPm!, 'ftllT ftf HIHMI ftf, ft TT^ft ft fftftftn ftf 'Jiiy.'if I 

(iv) # %j?T^fti!3Tfft^lft'nWUT3I^4^1ftTI HUKrW, 3Tlfft^TfiTft fftlFI, ftfftnTIHFT, 'ft Iftfftf ft fftftp 29 
1980 ftm ft/WI TJ^TI. 2/17/79-3TTT. 3HT, ftf. ^ITI iR^lRlfl ftftlfftl ftwnftf ftf ftft 5TTT ®mni '3Tlft ftf TTlffu ftf ftft ftf ft'TI ft* 
ft, 7ITUT w«lftf’ftf TJ^Hlft* Wlftftf^mftf 7 TWHTTTITTT?'ftf' ;5 nilftf fftTTftf 'JJTjft aftft^jlff aftw ftUTSTTT TOlftftft^ 

7iranHF«lftfftfTr(?nTft <+)Pl l «t^ft'ft l fft, wf fftnWTTftfftftF22 'Wlff, 1991 ftmiTUIT 1V3/90-31IT ; 5TTT.ftf. (i)ftftf^ 

wft ftV^ ftqft 'll ftwiFT ft ^fRlft^T 3nft ■Bflft aftftsfilftftf ^ ^MftlRftf ftf TTTTT ftft^TTT ^iftf ift I 
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(v) lFT#FF^FT%FFHTf'fFEft#FF7M F?ft fF 3TfFFTflFt'FT FR+FTflFf Tit FTFRFflFcFlT 3Bt FFFTFF%FFF% 
to■3ffF sTFffer* ft%f ft! FTtnft i wrf %Ffe ftfi-fft struts ^fFFf % Trim F?ff %it ff fIffttf 
'fit FIFfer Ifttt Flft 1? fit TJFTFTFITtr? Fit FTptFTT TTFF «fR%FP4 F^-Nt FitFEFT FfFWTI 3TTTfm FFt%fFTTT. 3FFFTfFFT FFT 
ftf kFi t r£r ai^rffM set ftft fanr ftt skit f f-ife fk^tfer Fit fttefT i 

14. tr^klkr 

TIFt T-iMlTii -icf !% £ Fit ^mtrft ■37tT FTl^ '44 ■STfFFTEt FT FFkrTTt fFETt FF FT kpi if TTEFlF FT }<Ftt hEjffT - 

"pTF, FTFT FE fffT f : 

TRJ F? fk fof> if 3ffN4ilfkf FT ''T’krrfkf Fit FStHfcTFT %kk FTFTR SET FfFtWT Tt FET 29 % 3FJFE FFE fFHT tri 
Pptfi >> 375rflT Fit FflFFt I 

15. TEFTFtfF 

FTI? Pur virfwdFT FpNf) fjRf 3T^W.T>F ?m FF T t FT FFHFR if TFr-TPl-f *•*( F FF-t FRF % fpf(T f=PpT fFTFI FFI O 
FT cirf FF Ttk FT FREEH FT RRTFtFEF fT# Wtiv FFfa FT 3FFFT FMtfiTT F FTF % F^FFTT Ft, FST FF fspTT Ftfeq fw 
t^tpFFF RF F ft4 Fe 4 FT FfTFlFT F fFTFt FT 7TEF F>FTFfcFT fFTFl FT FFPTT % I 

3HFTF4 

3Trarnr ( se^fier ef ^ktH 

I ■.-. tPFTf TTfTFTTt FT FirfFTIt Fft ffFT Fff t| 

F*N> FfFF.FT FI YFFTTi FT ’pM'TFT FpiFTF FT FRfFEt vT'TT 4TR TFT1 FFTli FFT Tt 5TTR F5t FIEFl 4 FT W 

• -. *• ■ ftp -seife it' -pq fiEh fi <iF!F |, it, f jf-rFr =f(f- Wf kwrl ft Ttfff f ff ttmt ftt tn. % fTfprr^F 7 -;rtmT mp 
,• ;;:•!■ f; >;tt i 

I /, f7rPTW' TE4 OT^TT >E ir'fJTFRFTTRfFPF 

FFT FF FcFFT' 3lf»TFTd FT FTTFlft fF fFtwtt % -F^FR FFF" FFF! 3TTT ‘3FF4 TPTFTT #FT FFT .?F • -rf'FF FI' Ft4ff7t ;,’TF 
•<TMF- “IFF FT %T Fn FFt TFTFFlf FF fY'kff FIT Ft ■'iTFFTrPT FTPTT, f5R% =FTF-'Mf f-rnTRl ’fl tFFFF F -*A Tgt FF1 Si | 

19. kF#!IFrFFTnT?F^^7JllF^I 

T<#T -TfWiRt FT F-FFTTf 3pk FT?Ftf T TFT >t4«T FTPlf F FIRptf T» ’IFF F FF FlTTlW 5RI»T P-'F’fT 4? 51 FI 
* : F F fFFTT FIFFTF FffcT F?t TTFF! Ft “TFFT FT fFi*tt ^HFF ^t - 44 ; 4 , f^rji 'TTl-TTF TT TT if4 FT,7 FrT T^TI, 'IF TFT 
^ ■ -4t P7 FT >T^F FTfFFTTF SET EFT F^t ‘tl f^n FT*F F FT FT FF FT FF fEft 'sHwit sTPT 'RTF FF-F ipi 1,TF TPqr FTP 
C trfTT F FTTT -STTF 1 53 ^ Tjf^ef 3 ^ % %tj TFpfi FPTFR) 3Ef*fFt F. 1 F FT #n FRET I 

14 STFT'filrT "FTt FST^ FIT <J!pF«4 

T=FFT 3Tt?-TFTRt FT FFFrfl' -fFTFlt ^FT fFTTFEt EF fTWJ+FT FETT 3TR FT; FF tfTrT FFT'4 % IT-TT F7FFT VTTF FTt'TT TFT 
” - ' kTTTEFf, % Vm^f % T 7 TF #T-^F FRF FFF fiTTTFTT ftpsTHIFT TTF TT F 7 TFTF FTR I 

20 . tm, >f|7Tt 3TTfe ETT FtTFR 

Fit? ft srfwfr ft Frhrrfr eh-r srrfNFFfT f't -tF TF^rfir % Pitt fft % fff!' t fff f ttf ft ' ,. -it ?n -t[-. 

TT FTfs Ft rF?S Tft ^TT 3TT7 FFft Rjrt % pH| Ttil fFRTt FTFTFFT RT FTHFTRt '?it FTF JTf-TFT FT FT.TTF'I TSl i .’ 'TT. 41 F-T'f.l 
RFFTt FFFT ^'RR% 37fFFTrT F’ Wt I 

21. TTfyFTTft ft RTfcnft fET F1FT % TtFIFTT FT RFFTF FT FTpFTfTFT -3TFFTTT F^Ft R RTT R #TT 

Fit? Ft arfFFFfi FT FRfFRt TO FTfwft Fit ’JF RfF % fFFl FF? Ft FT@Tt tF/FIFTcTIF, TT^FR ? T1 F4FI' P-. -JR; F,- 
•iFTFtFT R FT F^clfTFI, FTt RtFTR, FTT% fpRl 37JTTF FT RF FET -PT'TI • 

FEg F5T? 3TpTFTRt FT FRFRt ^ft F3Rt % POT fFRt FWlfFF .' FT RlFF tbrf FF -RT-itTF F.TF -iF'F mH T , 
F7FTTFF7, RTFFtfFFi, Fl^pF', 'ItyfWFT, FlfifFT FFFT TTTFrfFrF) Wffa FTf 'FTFitRFT FTPl ?F Fit % ,K-il-J F-l .’T RJ 71,31 4 
TFT FFF FF% FTTFTFTFR FTTF? F’ Flt^ FTFT F FfF ; 

FTF! FF Ft fFT T 377 FTpf FF FF IFF F' F?t (^TT FT FRF! F^T FR ?FT Ffe FFF FrfFFFTt ^TTT RiT! FRF FR fF+R 

kFTFnrii 




[ HF1 III — TsPnj 4] RRR RTT TP3RR : WWT 7 

(i) 3TfRRTRt RT RfeRffe%RflRR RTTfetfeRfeR Rffe ffefe) WTR 'IT tR/fet RTRIRRfe' RRT t RT■ffefefefeTTIfeR rt fenrpr 

cHrfTf! rr feifet t rt feRTT ttrr rtitt £ fe m wfet tjrrt fefe fei fen i 

tii) ffefet fefen TtM rt Rrf^Ff Trfefet % fet fefe RftRR % fa# RR*R fe ferffecR fe RT RRR % afefa fe. feTTK fe 

TTefmr fe fen rrh; wfe % r>tr fei fe fe fefwr rtt fefeRR rrt rtcrt i 

(in ) fer^ R?fwRt rt RfeRTfe fefefet 1 iRfejtt fe fferr fek am ^rifesfrrfi^ *4«if rtt ffefefe fe % ffeRTR, ffefet fefe 
3 r, rt feR fefet %, ffefe fefet ori^fePTR, 1956 (1956 rtt i,) nr <Rm Rfn ffefet str rr^r % RifetR feferfetf,-R rtrt ferffer 

?., RRRT RrffeffeRT RRtfef % fe^ ffefet feRTTfe fe fefefetRTR RRfet RTRRRfe RTR Rfef #TT I 


i 7T^ “47T# ^rr ^mn^t aRrf^rfenqH, 1912 (1912 rr 2 ) rt ttrtmr rtjr ffefet sfr % sirtr > Ife./t-jR 

f^;/-iT fell RTRfet TTffcrife fe, fe fet'^TT^feV fefe^RTR? fefem, I860 ( I860 RTT 21 ) RT rTrJTH^T RRR ffefet Mfe % RF-lfa fefefetRR 

7i rt tfe/m Rif-feRR?, rrtIrr. rt 'Hi'i-nvT Rffeffi % fefefetRTR, wh rt w*r fe rtr fe wm 11 


( 1 v ) fefe stfwrfe rt r^ritt nrfwfet fet ^ fejfl fe fern ffefet RTfenf-fR; rfri rt Risfer ^rffe fe fen, Rfet 

SRI ffetr RTi ffefet RRR % RRfe R?fe fem TRtRTR RFf fetRI I 

22. aife^nft RTRRfeRTTt OFT 3T-JtTffe ffetr ffeTT^jfefe -3^fe4^^?fer 

(l) fefe fet fewfet Rt RnfRTfe TO RTfRRTTft fe RFflfR feq feTTT RR/fe fe TTFpferRR RTf fefRT afe ^ frl R7 feRRl RT 

■tfer^ % Rpfe R RRfecT feffeRI 5¥1 RR % RRJcT fen fell iRTRffeR 7feT I 

(ii) fefe :-4#TRfel RT Rfefet, feffeT^frfe-^feR SrjRfeRTTT71I 7 RF ife7 fel -fe ^efe ^ 3rf>IRTRRR RRTffet RT 
T7RT t Rl RR fell R^#feH RT fe»RR RRR ?fRT tffl RI TFR fet RRfR % fen RRR tfe '»fe fe} RTF FRiRR fet #TT fe RfRR 
RlfRRfel RRFRR R7 3RprmRrR7RT RRfei RR RR t I 

RRJ Rfe R1SR RTferfel fefR fe fe 3TfeR?rd RT RRNfHT Tfet Rtfe-Rfefe RR^feRR RT feRRT ^1 ^ 7RT fe RRfe fefen 
R RFT fe RT RT fefF -TTRRffefR RT RfiTRT vS^t fel RTRfefe RT RRTrtl u fer fefe R RRTFT ? fe felt iRRRffefe RT few tsfe fe) 
fefefe RTfe SFR f-TRfacT feRF Rfe | 

2 2 fepH^RtWIRfeTT 


RfR Rfe "JTffeRRTT RT RfeRlff R^R RFfef R W*RT RRRT RT R'RTfl feRT.Rl RT RTRRTMR RRR'RTT fecTT % fe R7 R«RR 
H fe R'fe fe fe'-JF RR ’TT n^TTt-IR R RT7J fet T7 RRTRFI 

24. TWT 2(T r ferrf RRRjTT «fe R RRlfe 


!. u fT 1 fe'TR.FTTRIR,4Rm R RF TRR RR?fefefel RI7RTR RT RfeRER feWR RT WRITlfe fet^RTfFR fefRRT feRF) 3TR 
' •’; I" t fe'TR fe f-rxh -rv^n Eft ^Tf.f T fe xt Rfe RT fe ferfet RtR~rFRR (•; -R7U '-fTRRRTR fel feRtRR’li I 

1. li ) fefe fel +.RTRI fRTRlfl ; - 


FI) R7R RTf fell RT fet RRT RT Rfet fe fe ffer R7T RRTTTTTRT; RF 

t 2 I TfeRRT fe RTRT ffeTT RT few fe. fen fe RTRRT <R, RpRPJRT RTRTRST RR fe fet^ Rfej fef fetTTI 

rqrR iR'nri 

.IRffemfe r.'TTi“fe'3T”RTTR7t R!Rt, fe Rfef fefeR'ferfferi, 1961 (1961 RR 28 ) fe t! 

’9. TTTfe, ferfe feTtlfepfeRTfer 

41-: HI feRRlfl RT RTRRlft ffeRT fe-RT fe XRrfet, fefe, STfRfeTR! R7 ferfe ffejR fe) R)V] fer r xrfeqrTfe Rfef fetRT | 

1 Ffe R7 ffeTRR ffeT RR R ifefe MlfelTF RI R.RRTtI fet RRR RTTfe fe yffe fefe RTi RRlfelRT tfeTRI Rrfe R 'ferfe RTRI 
ffe RTRl RTiRF i 


FfelTT-TRl ; 

tRTTTfewi fefRTfef, feRTI RT ferfelfeRP h-?TI i'tTH fe! RHfe-Rfe 

fem; RF^feRTfe RTRT RTfeTT I 

26. T5RRT fefe fefe fe=t RSJT PR^TFlfe RT Rffery 

(T) fe)^ feRRRfe RT RfeRlfe fefer>TR RR fe : — 


RT fe RvR 'RT fR*R RTRT fe IRfRRR fe W3T4 Ri 
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[Part III—Sec. 4] 


THE GAZETTE OF INDIA : EXTRAORDINARY 

•'■ v - 

(i) qr mnq> R ttt 4qr%fekfrarkkreq arfkqrftqr q^Nktqi4 er 444*qfqq, gqfarff %4m, 
qrqql mr "k?*?! 4, qn4 m? 'PpiPitt iff mi q iff, ■?n*j INt qn #i-4q qq aqqqrc 4t, qqsf qiff -^qr mt arrt 
qf4m%fa4tq^qfrqE4iftfrqft3T3qftq4 f4m qr3r^qqqqfrqrgM fW) oftqRjRi qfrkfRft a q f frqr 

( " ^ J ^ f j 1 m w - ' — 

^IBtJTTI 4 Wf BTtkll 1 , ‘"" 

(ii) foktftqft4 fe frft q fl mrfererqft afcifl 4rmm^4^4 qfan kfan qq% Rni reiqif , 4q4 

(bi) Phtfl % WHq %0) #TT I 

(iv) 4q>%P | tRft yqeqiq?T pTJft |f4qfl4q>4q!ff4q!'qTfkf ; iqqqq l r ) -HT^hlOqjmTqqrf^qff apq HWnjfipJf qft 
qkhj-qkksi 4 44 4m<iqT 4 m4$ sqftwqn #r-4q qq wrqqR qtff t^tt; 4k 

qpijq^ arfkqqkqi qRfmr414R4 f4^0RmTf 5 nit'f4q4f4qTWTFJTqftqrq wqqrciTkiqg)?) 
writ qr^f 4 qqmrt, mr ftftft q Rq fir s *n q tft 4> qm~g qK< g wi q ft« q q><n t mr are4 fakt fta ft q qfaifl 
q?[ 4qq arfkq ^RqRif 4 i 

qr^q^ atfkqqftqr q4mt4 4B4t44t y?»ri(l TqRklqTvl 4mOTqTRrqR ■Hqqii 4f3iRwr q* hcr*? id qr 

fafR irt "3VR kkTTT^ ■'PT qtf TT^TVq 3^4 fSfRft 3pq W 3 ? CRT ftFJ T T^ ’’ff 0 ! % ^PTHTT 4 qqRTT 4 I 

( 2 ) q44 4t arfkqnkqrq4mr4 aqpl fkkt qqqfq?f tr q^4*qqk*mqkqr%qqIfeqrfqi v T n -q\ aqj^rq qturar-WRn 
4 qrr q% 1 4?H mfkibk) qi «h4qr0 4t WTORT lit, W OTfkqqO qit 30 "ap 05 31 Rrh^i qit appft ©quft fklftr qq ftfqp^l 
qWtl<$R *tk 4» 4*11 4k ftqpq4 3?4*l) k*)ftl "(il '^qu4 4» f4i0, 34ivi qq 3^4lT3 ohVll t fywi 3Tf%WRt ^11 t n4 , *ii4 (W f4q*I %" < 1 ?ti 
^3T ^rr t -qi ^it Frafftr ftqpo ^ omr ^it ^ftnr OTi-ik % ar^ft aiw ^ 4 3^4 ^n t 'm ^tr^ra % 

■fan fJ^rr^TPr wwif-qq ^qiqR»iq 4’ aq^qq qrorr "I, ^4 q«fwi f^qr "srr froiT 1 1 

i :~"^f4qq%!i^arq41^wf4q)r4sTqm^4iii(I^-^iTW ;j nipq3TTTq^^4qmo i i4 
W 4 ^grftrn ^wrarf qit wteqq, mw w % ^r 4qq 4 a4w f 1 

w«^tw<nT2 :—ftRftarf4qn43Tqqi'B4^(4q^qqfqr WT%4hTT3M^qtoqTqTqR%4'3ppr4^qwWTT 
aq wi d Pi' ift o«t a r qR gp ? ^< ^^^4 , ^i[0 , ^Trrfiq^t4Bqy^qqTq^arqfq4i44R^PT4'gqqq!4 
frqri 

27. W, 3T3?T34T5!i*pi 

( 1 ) aiRwii'O atH'fl 4cc^l Pi^RnRian 4^v4 "^i 4^ 5 ^ ^4hI an(i<i4i i^q ^q^ia44 +f4f4q 

f4 , 4T ,, ft TOJTT q^TTT :— 

(^■) q?r% srrq "ftiiRfl 4 utpirt fqit4^^i^'0Tq^T%sRT3Tf3m'3fT' ! iqTq5%?TO 3 T t r%qpT4 : qrq?i%qR«n< 
% f4R4 w % qm 4 "oi 4qqi % ^q 4 «ifrftq arqw 
(qsr) qn% ^ri f^TRPi 4 utri qi <jm*(*w vo 4 "qT^fr qi urt aifSiq "qr qiftq 4qr, afR 

qq*4, f^ra% anFfn 44r4 w m 4t t; 

(q) 'qq^gRit^'CRW 4'"snvTaf|{UHif*w ▼q4qq%fqift<q qR4'0T'sq^5RT3if%qr qiftqapqimfRqftr ; qeq 
(q) qq4) ^rt oT^w qi 3T5nwor wr 4 l^ro 44 qqio qo apq oiPpq 1 TRqj qq arfqq>i5 % "rtr^ 4, "4t qq 
qrfha4tam4 PqPqqq 4^44qRq?t, qyiq fa ftm f %^44%iftqqFft % 4hRyrft f^ q q 
qft wit % arg^q 4m4t tojo q^RT 1 w ftrmt 3rf4qq4 4t anftqqf 4k ^*RTT4f 4t qr4a 4t k«# 

% q4 4 ikft ajq 4 4 fkfqqq on^"4' 1 

( 2 ) '3f4^arfkqq4q%q4isqq^%30 3T4^4q^'3q"q^'% 31 ■qT4q^f4#%aT^qRarqqt' T q?q, spwqwffti 
q4 fkqp^fr 4qr 4t xqjn qkqr 1 

( 3 ) q^»rfkqq4 wr wiftwfl^qiiqwO % f4qi3TR%qiq4 -qr3?q4qftqR% f44tqqqr4 qiq4 qj^ 
arqor qpqki 4qqf, q^q, fkwq, a40K qi teifl ar^r qq 4 q lit arfSiq 4m 4k q qqqq fkqsiq qknr 1 

qTga44qq4qiq4qi4"5RT WTqrf4qn4q^’^4^qrqrq^"mTip4qf^4^^ 1 4q-4q:— 



['TFT III—4] 'TOT 44 4414 : 34114441 9 

( 41) RtiRI 0,^ Wlf*l % 414 f%41 ■3119, 4T4 ^r^ohKl % STlRwiRcti 9%4 % ; 

(n) RkRI Ri4 R 4 i4iiT R i Rg 4 ^ i fl %4im%4i%% 44% 34441 Rct~4%i 

(4 ) y cR 0 ^ 34fM"31-T 4w Ii^hRi % H*iRlfl 9R%. % r i-%'1 4l1 *£*1*11 H9J4 JllRwiR 47t <Rii, 4t "344% 3 ih% 419 "4 4T 
3+lR> Rt>Rl yRqn 414 % 4 Ih % <s^R> MI9 %t 41 3 *hRi ’PnRrW % lit, 4R 34 tnHRl 471 *^<44 10,000 % 3lRl41 %1 I 

T r0^ ‘4H14 yiRl4>iR 4H '*jR H^O 44 3T4?4 Mini wii 1 R 9(5 (RhI 4>l$ %*1-%4 : 

(■err) 4i 

(431) RfrRl Rafa il 41 S RlR gH *41441 414444 %4%l44 34441% I 

( 5 ) ^hiRt <jhRPi<h*i % R%■*% (%>R1 4*4 % s,|C '' 3 i5' 4W4 'rtRi'mCi fRuff %1 949 hihHi 3i44t RiRm 3tpR?t % nm 
RfiRt 3lRl411%3T4414i444!%^'4%'413i'^?T W^Rl 451, %1 4m % "41 44%^41 31441 44471 3% % 34% f%RT 4ft44"SR 
sro 4ifoi % 41 3if%n 4714^ %, "344 arr^T %‘ R%?i % 34 J 44 #4 arr^TT %’ Rrffe 3 T 4 R 1 % 4 R 4 'WR^r rt%% Rf44 %?i 44 % 4 R 
^rra 47 * 4 tottt % 1 4 % %% 541 47 % 441 % lit 34 fR4< ij i 3 44 RRil % %R 4t f%r% 47 44 %% 3if%4 %1 %, vhRmpi 47 % 

#1i 

28. ftW iMtft’qrtlft 

(1) (i) %1$ 31 R 145 RI 31441 c t>44i<l i%41 RR *91%! %, Rnw'tii mRi 4144 ft -hiRr %, 4 fit IRmp %\ r n artr 4 ifl faqic 
44 % 4 ft Rf%ii %Rn; afR 

(ii) 471$ 3fRl474l 31441 4>44 iR 3T% 4% 41 34H1 444) % %lf%1 %% f%Rl »*hRw R 4 fit R 41 ? 4 R 7 TT slR 4 % 

■Rpthi 44 % 4 % RRrcn 47 R 11 : 

4R% f44ft 3lRl474l 3T44t 44NRt 45t fST 71 ^ ( 1) 41 f3TO (2 ) 3 irfirffRafl 4^ ^[41 f44nT 44^ 41 f4414 RRf4I 44^ 
% Rl4 4W HltV^T-fl 3T^4 Rt ^ 44411% 441ft 4444 4F 44T4T4 %t ^TI4 R 4 : 

(41) RRr 3lfR4lRt 3T44T 4.4'4lR 3%T f^41f % ^ 4WHT 4lt 141^4^ fRf4 (4^441 4(f) ^ 3{»fl4 RR f4W % fWl 
3f^4f% fft 411444% %; aiR 

(41) R4T44R%RT4 3T : 4a44R%l 

(2) 4Rf^3ltR41lR^q4I44f4lR%1^ ^T4f^^^444RT4I4fW4lff%,Rl4mf44Tt4T44mt4tW^4 

4*4 4?t fJ44T f?4f 'Sfit f(T4I %411 

29 . f54f aiwn amrra^ fan f»mwiT atfiratrtt anaw ^4-oirft 

(1 ) 3lfR4jRt 3T441 «n4^lR RlR 4i1*J4 4lt RhRt 4fifi41 % 3l^w<ui R 41% %1 Riu 31441 RhRt 4^4l4 31414 Rin 
R4444 f414t 41411 % 31441 43444 RH414141T %, W14 3lfR414t S4144T RliRflfl, 4444 RnwRt flRRa R 31441 %414444 
%t, 4% 43444 44% 4% flRRs R (R-fl 4 RR 5 44131(141 RRt 3iqfR %1 ^Rl4, %41 HWI yiRiqiill % Ri^sfi f44t %t, RiclRin 31*141 

f4444T4t4 4141 311447 1 

471% R444 3T4fR ^"444 %'4%'^T 41413J14T %, 4% f4l%44 44 %^441 RrRrft^ RiqR 441 f4414mj4T I 

(2) RfvRt 3lfR414t 31441 4r44!l1 4it 44^444 (1) 4t 3 R 1 R 4 14141441 4lR 44f ■% 44141314 

% 34241 %-%4l%t 414% 4lt iRfRlRl 4(^31^44 4*4^4 f4%4 %1 R 44 % IRl 44T iRft 3T4fR 4)t 44414^4% 3iqfR 31*141 ^^t 
%■ 4>h 4 HHl 'Jiiy J 4t 31^44 14141 414411 

’Jll %44 4*4 4% 31^441 ?I4 471% %1 3lf*T4iRt 31*141 4744414it : 

(41) '441 3T4fR %"4Rl4 ^^1 414l4141414J141 %; 4*4 

(41) 4141 3T4tqf % "^44 Rf4H3H41 % 31*141 W1 MiRtokI 44 314% 434441 % %% %414% 4' 31*141 1444 ^INIOT 
■SHI 344% 43R441 31444 444% % 44 %4T t Rn 44 3T^f%4 34^441 4H 4%1 4%f 4141 44T t f%4%1 

4ft TJ I14^444 4% 444%4 Rf>4r 44T 411 

(3) (41) ®tRwR1 3T44T fi4'4Rl «T44rR[RT44 38 % 4(%4lRlfl «T"T %%1 Ttlft4 44 f%*%44 %RTT 3444f 41% 

%faH%4T4T41% 3R441 ^4131444^41%%t^W4'5flfR4!R1'%44%' RflRT'*lRl4)'4R?i1s’l4T1l %4JT1f31T'|, 31*141 #47%Rn?f1 


1583 01/2001—2 
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TH E GAZETTE OF INDIA . EXTRAOR DINA RY 

^ TSRTT t ^44 r 4" WTTnftRKrfl^T^RT 

aifnH TTR 3T*T^T °h4^l0 R3 ^1W1 "FWi I 

(TSf) ^ET PlCT*«il 3^erETT 3R3} VilfTn 1133% 4TT ^ll'l %) 3T<TRT til41 ^IM. -fll'l %1 AiOo 4 arfty<|i4n %T 'Jln[*D ITRT 44 

3444r^ R3 f*#RRT 38 3pr%l4 4?r 44rn 

(4) 7R-f«lfH<rR (3) %^TJTTT4 f%RTTrmT t TR-IT^ ^TRRTJ £RTTT4W 

Tfmrd toi stott rr ’Mt ^it?tt 4 wen arfwifr st«toit rrNr! %1 ^ 4rtt ’ :5mn ^ t4 4rt 4 y ?rh fen arrcpn i 

(5) ■^Tff i%41 arftRPRl arqaT ^4^i0 %1 aRp7f444 f^ f%rr 4 3 t«irt p4^>?r ^4 4 srftw tttt w 

aTRlR^T^iR^ l%3T3Rl4 TPir 33RRT f%34 RfevRr % 3TJ3R3>T 4' R3 *r 4^ f%RT 

■atBTt, fnrPm 22 %^r4r 433^414, ^ fHT 3T4m4 3T«nr rr^rr! <4 % 14ht 3T3r4®kt 

^TTTTHr^mnrar«trqT'^T!TTpRTrT ifr, 4 3Rwrf344 srfRRr trtt^ arr rhi^T nrnri 

30. ll % j(41Rl 'fif ^IlM $4 <l«ll Ot vll<l^*T 

t 44 41 3T«m rrIrrI Trspftfti 4 3TEfqr trJrfHrw 4 rThri ”4 mpt r 41 4pTr ar«Rrr tr Rf4r^ 

nfTT^ 1%PTT ■ROT/414' af*TRT aRT 1%41 3RFflR aT«TTT fRRTRT fWR % 3TOT1 %3 »r 4 "Wf WjRT I 

31. 5^5 441 1ET Trm *h 4, ^ ^rlTci 3Tlft[ 4 HTR 44 RT RfrRTT 

(1) %l4 arf^WRl, 4l a^jlf’W f4RK arftrftRR, 19474 3 r4% stjrr “rr4rr”r 41 t, 

(<p) ^sft % RRHTf4if 3sfr gr arfvPm % a?4 4 jfRfspu t, % f%41 wp 4 r &m\ tl4 t*p^; 441 % f%4t 
rtt rott =rfff r4rt ar«?Rr rott ■am 34 rt 3?rrt iKtrffl ar^w t«tt vwz armr arpro 4 '3Tr4 

^ TT^&TPTri 

(■?ar) fWl ^ 4^41 qft 4ar ?rfff arerm appft 4**r ?ntf 4 44f4n farl 4 ferl irafa^r 

3rr9R3TP4mf4mlw4 ■a^ram, fWr wj 4 a?«ro fr41 Hrrm^, arjfrrcr arYilMTlT fT? 
T(ff ^hVll I 

(2) ^ *fr45iid,Tilarrqr i ktitsthtt 5 !4fTfrRn^^ii uf^ilwi “^^iT’^ite-awaT 

tx wf t ^ 44 ^ 4 4 fafym m w wr t^I t! 4 ar kw^ 4 *wmt i 

( 3 ) ^ ap,thrrfl t^pfl ^fl 4wr 'W tPvPT ^ ^n ar-rei anr ^tt f4r% '3^vq afrr ’i(414f4rr to ^ tt^jttttt 

ana ii 32TT % fturl %, ^>1 %, <11154 o^Wl % tw f4^WT 4^414>, TT^srf^P fV^r are^qr arroi? 4 w % 

y Ri'ji’ti 41" I 

32 . m^t^rr 

(i) ^4taTfa*fTft3T^<pf^W?3TTfa^<P[T43TJEf4%14^f44tt^^ 

1%41 4r 14?rf44 4 wi ^nr 1 

(ii) w dMf^Pno (i)^arn4w^41^^ 41 ■>41, 

jm tor tpi 444 ^r -3^% %4l <fi 4 <41 an#^TT wf | 

33. 3?f*TFTft 3TTWr ^4314 ^ T :n TR4'9)T45FTT 

(i) ^41arf4^rflareTn^hnUfrarff Tirf^sf^l^1 tj 4Tfajfl^ f4^T’=RT=fT4^arf^rtprTThsmr^41 
^4T 7 T 7 4i43PTm^T4^^34W 7 7T3Tr4T»7pr4'ajT4^^f!^3T^3Tf«?<m4 3T^’5r4^^Ta?n4 arprl f4 ff fT41 

T»TI ^ T^PR arpfpJR 4 RFT R# 4mi : 

trrjw ^Tf4f4Rrf4Rfl^TaT4 PfHf^4aa 1 TOTT T i4f41 T TT— 

(tp) 3Tf45iifl arefaT tTirNurl % aRR f4r41 arfWRt aTRRi <4 4 ri ■pTtffff an 414 "% aRtrr rt 

RTl>r^f^4w414'4^<44l^'41^4141'3T%'fFRr T T4 3rr41f4wT?fRt ^4 fr41 affc ariiq^ i fttp 

3Tfrf4 <PT 14^l4 ai|tfl4H; 3?4 

( 35 ) arfO^iri'Hi 3 t«jrt sp^iUql % 4 r -gRT 3rr4f4fl tirtt 1 ? rr*rr 334 Rmr 3 r bp t < T fl ahR rrrt i 
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[’TFT III—RS 1 ^ 4] MTRP HTT RTHHH : 3RHTHTRH 

(li )(■=£) 41^ Hi 3Tf«mff HHHT *ft4Hl4 44 t % f44l srfHHFtl 3THHT H>4-HIRl HR PTHFR HT 3RHFTO HH Ft PHTH PIM<+>R 
HHTH % PTRT ^4 14pT^ anHlHH 4 HFPT 44 % f4x[ RT# HT HTtH Hpl h4hTI 

(TSf) HlsrfqHRH ST*THTHT4HlRt 14)41 5TTH i)5HT4 HfHHTRl HHHTHFpHTH4WW%%F fa4lHRHH HrfHPTRTH 

sthht h^hir! "4 14^ dn4l«H 4> Rii^ H'^i i4 hAmi i 

34. 3TFjqraH- 

41^ 41 arftmd hhht at4Hul 4 rt4 sthIh sth4 4ht 4 44f4r hih wT %h44 hh 4 %4 4t hsth 4fan fov4l 

HtfafTRl HR RI^Pl^ HT 3FH HT74 HHTH Hpl 'SFTHTTnTT 44 H R(1 PrfHFl HJT WT HfanI 

35 . sr^r 

4l4 Hi -anffep+il-O 3THHT Mi4hk1 RFSTH hiIH^kI 41 ’jH 3FJHiTT 4 faHT [4»41 41 y=ftK % HR T jfA % far) TJIPhtI 
4 H>1^ f4f4 «HH HT HHiCi HT HHJ % HH 4 hA^ 3HH 4mp , j I HTrA H) cftlH 4 RHH fa HTTfHFT "141 HTlRTT HT RTH% Pin H 7 ^ "Pip Mill 
Hpl hArTT HT ’HPT Htfl HT'lm I 

36. HI <4-6 5R<S4Y Hhl Rfal 

srfHHHRl 3THHT Hv4m4 — 

(ht) faHfa4lifar4 14raRTHH4l4A3p-!rl, hpthp hh4h4 -wf4h, 41hh W (t^h) ht sfh HPT p lf 4 hhAhh 
FTF^ faRTt 41 HTTP Hi! 4fa HTPTH hAhT; 

(R3T) STM41 ^4,41 4> 11R11 f4>41 Hur'ft 4*1, 4 HhH 3RHHT SFH MCI4 H> H HR 4 HPT Rom 44HP HI3HI41 MRi 1 11 f4 Hh4t 

Hnffail % HTFIH fatR HTI% 4 44 4 h, aflRH HHHT 3HH hpt 4 HR fA4l HTH 4 h4^ t^HTHTR H 4; 

(h) hkIhIhR) fto hr htpht4h, 4hH sthh? sfh w4 hit wrin Htfl h4ht; 

(h) h4 hH r >i r T p 4 f4i41 Hi4Mif4»ft tmmci hr 3m14*ttt *i 41 PlRl 1 

T j jt4|^Mui : 

’pH 4rHH4 t H%!H4t“ Hit'llPlHiRHFf" 44 hTH4i? HlRHFTHTHfTFR (fHR# 4 ct4tt RFTH, 444 TTPR=4%%F 
3TH^RHT4^^ir%4RRKT4l'Hll4PHl4l'%^4aTT4f4FHH4HfllSTgH^ 4lt) StThRcT ^HfTpiHTHTTHT 

■HH ’fHTTHHR%STW3T^HTHr4HHRHHiHTtHT^3T4HHR4HTl H4HflT4lHiMl4l 

37. 4N 

<ftlp 3TfHR)TRl STHHT c ft4'Hl<l *til4 RHFT HR Pft41 Hft<rl! % RTTH 4li <3 oil si HiT H5l^ <^cm H?ff 'Mil. HI I 

RM^I*T<ir : 

hPlMH % HHlMTT % Iwi; “41h SHUSH' ’ 4 HRHWT: HHHT HHRHWT: 44 3THitJ>41*T HTT^HT WMHPK wfHFT t, 44 : — 
(nr) ttt414h rh4 41r htfh 
( rst ) 41h hip h4 hft sthht stjrIh 

(H) HFT <fSio H’^rP+i^I 

(h) °Hl^ 3RV<41 f1 -H114tH (4<ai1l, STHHT 

(~^) 41^ SiHiuiIm RlKlRift, HlRg'ft STHHT 4R“4liR3Hi 411 M'jifd HTT STIhr^I I 

38. ynftdHi 

PH HWTTH % *{4^41 f4f4HHf % t JH4tP % fHHT, 3THR 4li HfHHTKl HHHT Hv4hi 4 pH W4 m 41 HH pF^HH HRRTT ^ H'THT 
h4ht, ST^TTFFTT 3THHT [Hf^fFHTT p^ilni ^ STHHI 44r % f44l % fFT4 Pill HR STHHT PH4T STj^PTl % hUt^FT Htt4 HRRTt ^ HHHT 

STJPTTHH HH HiT ‘oft14 «ft<q| % 3THHI aftqiHK % f441 HH4 % 4^ PlHt %, 414 41H? TnfHTHf 4 4 1441 FHT HHHT HfHHT HiT 441 
pIhti 

I. 3lf4^T4 
(3T ) 41 i 1/J i : 

(i) f4pr HRHT ; 

(ii) HHHl HHTHHlPH HIRffTfl4 rRR tHTRTSHT ; 

(in) hpPhUt RlHTRHRT ; 
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(i) RTTRTRT^t RT STTTfTT HR % RTRR 3far Rif 1$ 3Tlf4RT Tift RTT 1 JR 3THRT afTffl: T3R% ^ sthrt f[R 3RR THTH’3 

(ii) f=ra^ H5TTR RT RR 3 RT# 3TRRT HRR-RTH3 fRRT^ ^TWI ; 

(iii) aiPi°il4 TfRTPr*|ftr; 

(iv) +)QI ^ RTlfwHt, # MIRl Pi4'N r i %TJ di4)* t i<ll HfT {fl'il ; 

(v) RTBgftn 

W^aFTTUT; 

RiHlnEstd Rif JH PtlHHH % 3T*f R Vllflfl Rif fcl wf RHI RIT[‘ll : 

(i ) f4^3Tf«p^^3H^^r^Rw^t'?T?ff%3^R J f^RTHF RTT^Tfl#, fHHfftfifRHIHfat^HTRTfaiTTHRTHRR: 
Ml4 % Ril< lJ l iTRi RT arfRRT $<1^4) RTf TtRT <?HI ; 

(ii) wnrcfH rtt rt# ^trEr f# % arPUT rt far# -arffer^RV ^rh Rrt rhr-hth A' RwnffH rt Ttar ritht ; 

(iii) f4r#arftmftnit^rajTn:ite3 ?hhtrr fara^rfRn 7 rfRbtrrt#%%rrtr#"ortr!%,HT pfHrc sthhi 
h#t# h ^rr, rthj #4h if fro Rb^ ^ % rtr ftra% ftn* 3 ff stRpr rtrt wo; ; 

(iv) rrtb# % f#j RrfftHR s#w 3 thht ar^imRBr fIrtht# % fRRKTH#m % i jci rt# ^ rttc# % f#( far# 
3 #trt# nff RRBrftt rtT sthrt vq f#r rttht : 

(\ ) d^Riil fiF RT T ]C RT FRUIRH TaR R" <*>l4 tfti # Ptv# 3#T^Tnt RTT ^R RikR ^ [-1 Wvt 0^ RT HR RT HTHTH^H f4> 
HttfiRR % RTR, T3# "3R R*H?tT TlR RT HR ^T 3#RH RR$?T ^TTTT RT TJR HRn#RRT RTTT## # RR% 3R5RRT ff aTORfHTT 
#; 

(vi) fRiRt arfaRT# RTT, # #T# R# jrG RT HR RT rM«R#T % RT OTT RRRft ftgRm ^ Wtf RT 
RftRhfllRfR % fRRIRRT f%RRt' RT RT^rff R^RR RR% fTORl Tfe RT RR RT! RTRTRtRT; 

(vii) RThf arRlRTT^ Rft RfMR^RT RT 3TTRT ^STT ^ Tfr RR^T ^ RR3R ^ RTRTRTfR; 

(viii) 3Tfwft R^'^RTRft RRTpR : 

(RT) f%R[Rl^RTRRR%aTa 7 k%3T? , nRT 3TRTT^RR^ iR^RR i^T^ 3TfRR#RR^3TRfR%RRTRT RIPT RT, 
IRTh 4) f^PT d+) fRJRTT fRiRT RRT RT RT dvi'ti) fR^f^RT RTt TTfff RT 3RJRTT dVI^I RPRT I 

(Rl) iRTRT Rf^TRT RT RTRT % 3TTFfR 'pT^RR fRTRT 3?fRR)Rt RTT, 3R Rf^^RTRT RiRT RTf R?ff % 3T^RTT; afE 
(R) RBRt % RTR % RR 3 : 

RR^RlR'SR'faftRR^TRrwE'l %RR-RP 7 S‘ (i) ^ (iii) ^ f^faf^'e fRTR)RT[RBT^RTTURTTR t, RRfRR arftfRRT)' 
RjT RR% fRBJI "^RTf % '54ft f^TftSTR Tjf^TT 1%T( RTTR^ 3?h:R^ 15 f^Rf RTt Wrf^'e .RRtRRT 3TRfR RPTRT RRT -Wt TT^ RqfRRt RSTR 
RTftlRTrd R^T RT^, % 3RRT RRTR RTT RrTRaR RRTR RRJR RTT^ RP 3TRRT f^RT RTCRT gfk 3TfRRTTTf '5RT 3TRJTT Irttt rtt RRTR RqjR 
Rft RTt^ TT), RTt 3TPtRT RT^TT RR% ^ WT 3?ftTRPTt Wl f^TRR f^TRT RTRRT : 

RTRJ Rf 'Pfr RTRT fRf^fr^ RTt^ RRT RTRT% RTT R>T^ RfT^lR "JR RftfR 3TfRR)|(l % TRITW % RTR fpTfTJRT f^TRT RTRRT 
3lh frRfTRR RTR ^ 3TRtR RR 3TfRR^t R?l RTT^ % RT^ ^RT R5^ 3R^RT RTftlT fRTRT "RTRRT 3fk RTTR flff Rff RTPpff I^TR^ iRT '3TR% P 
RTR 3TRfR 3TRRT 3il<)Rt RTT <a lj si RR% -StVt 3TRRT RRTR RTT^ % f^TR RRfRT 3TRRT : 

RTRJ RTT Rf iRT T'l i TJTTR RTR^ Rff 3TTRRRRRT -1^1 ^ Rft( : 

(i) ^ RTR#' Rf^T RTRTRK fRTS *ft RTTTTT t, ^RT fRBTTRR 3TRRT RRtfRTRt RTT RTRT% RTT KTRT Rft TRTRT affc 

(ii) ^RT% arf^Wrff RTt RTTIR R7TT3Tf RtfiRRTI^fRTRTt fRR4'RRRTRTRR3fk'^RPTTRK%f#7fiBFTR#'^n5'%Ri^ 
3 RT£T RRT t; #T 

(iii) arftTRTrff % '3R^RR RRTRRRT3R RtfeT% 3TR% RRR if 3TR% RfR Rrf #55JT Rf TRfRTTT RR f^RI ff I 




tot to Tram : stowto 
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[mm—f54] 

iL .Kifyrft 

(TO) 35) i ^ r^ii <uf 

(l) fTOFTTOTO; 

(ii) fa<><5i yRi'jjci fi'-H ,, fl R,TO^ tofi; 

(iii) 6 TON) TOt TOTRtTO ■mf^-T % fwr ^TO *ffe TTSmT I 
(7S[) TO1TTTTT"%) f^ <^4 

(j) gHhl; 

(ii) (Tffeqf) ^Tt%Tsrrr ; 

(iii) TOlf TOt WTO7^#TT; 

(iv ) TO «TIH$ "4* FfF 7TOF ^TOHH 3TfaTOTOT TITO TOpT TO f Tit 2 TOlf F>) 3TfaTOTO 3TOftT TO 3TTOt RlTO TFT 
F«t> %1H ^ TOT); 

(v) ^^TOsfrn^FT^TO Ffro%'dTOT%f^3TFtmTTOf # 1 ); 

(vi) «na[«l‘f) : 

mg to % tot ■PrPrf^e TOtf tossr ^ tott^ to to^ sn^r ttwr FTfrour % ftftto % ttt*t IwRjm fro am^n aftr 
^^3Ti^%f^3TT^m^rmt^1^^%f^FifTF' : iFffTOT'5TT^ni3ftTaii-qi^TOtTOTrnt'RwT) Pti 3U<fc fttt- rotF 
st^tto anrHl tot tsteto 3itr sttot ftoto totT %? Rm sttott t^ : 

t TRJ FF 'ft TOl^f airo TOil*) TOt 3TTTOPTTOTTT liff %, mR( 

(i) ((t) HHti) Frfir tofttot frm *ft f) ■arm %, *5to Ri*tok7i ststto FTaiwi'f) to fto twi-) totoft twit ^; 

(ii) arfarort to) tot^ mart Ftferr front r^ran^f"3^ tofito sfk^ TOFiTOtTf^njfHH^wtFTO’foTO): 

^ TOJTTOt; 3?tT 

(iii) WTTO3j)-%f^%3PT%TOT^TO^FtF^tT^T^ T*faSTTTOT feTTOFt I 

39. UlshifT TKT 37faTqnT 

fafaTO 38 to! ar^rrarf to) wt wiftTOrct ?ttt ftott■ an tttofi t i 

(TO) FfF ^ fto TOm to aTf^rroift TO*frort to fto tftoto toto t, to "TOrom strtto firo ^ronm ^ ftra; 
FtTOjt ; 3TTOFT 

(T5T) "aiFT arftTTOTft 37TOT TO*fTOTt TOt 37ITOlf*TTO 37T7tF t" FtFt dSTO TO t; 37TOT 

( 7 T) "aiFT arRlTOTt 3TTOTT TO*f«|Tf) TOTTT t) TOTT t; TOFTO 

(•q) W ftfRt 37TO TOm ^ ^3^ T7TO% TOTTO 3TTOTOFTffTO TO; 37TOTO 

(I?) 'TPi faPi'T*! 38 37n*fn PitjfRn h[3*i<hi TOT 'iiciH TOTHI al^n TP'S ft '’H'^iRTO 'TFT TO : 

1 7T^TOf%fa'Pm 38 FftaTtTOTOaTfaTmTOfff^TOTTTOTOt^TTOfoTtTOTOT^TOT^TOtfTTftsmt'atTTOtt 

% TTTOT TOf TT5TT TOn t I 

40. ^TtTT to fro?; yrf^T 7$T toRr 

WTO7 38 % 3TOf?T aiFJ 3^tr TTfiTO ^ ?rf^T 3TfTO 37T^ ^ T51-54T, WT 37ftlTOf) FTTT ftvTTt 3TpTOrfl' ail TO 

■flfTOTiff n fa to f*w& y f<H-. -41 u. toto ^[' r T^ f sftr TONrt) % totf) froft arfrorf) ^ 7T?TOfrftm ^ mf) t : 

’TT^g TO f°FTTTfTO 37fTOTrtt, 3Tq^ f*l^<n ^ 'aif^ ^I'ilRsin TO% ^7[ 3T^T TTT«TT3Tlf ^ ytMi^Rw FT 3TTT l 3T ftT^ l Rq)‘ TTfTO, 

■R TO^fm froff 3rfroiTfi ft) Fifro to ttto! ^ i 

41. TTlHi-y ITtTT 

TO Wrorf $ ^Htt Rtto tot % f)t) '^tt Mt, Fft forfvro % f) sTftrrofl 3 ttot tj^f arfTOnrt aftr fft ^h^r I f^rft 
TOFT^ TtWroiTO^ 3in<J«l f 3fh: fH) % RtttS 37^VIR7[4*F TOt^ FTTTO V) TOft t 37^ 3TTOF7 TFT t ftF> TTTOf 3?h; TOT^ 
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fat q ftfiqfirfaT fat fa pfat inj wr Riffamifa, afafamrfa afar fatfai % fafan apR^r m* tfatn fa nrmm % ffa afanfan 
aqrffer^Rt a^tr m4m(l fatfaf % fafan fa wuft Miffamrfa 15 m fat fatm ajffa an fatfa % fame mop; nw afatfa rt rtrfr fan fat amfat 
fafa faftm T 40 fa •3TTT T t?T fan mfat fat fafar aft* fafaRT, afafaT afafa % WWW, nfat fan arffamifa fa RBT fa fatfat I 


42. W UffaRlfa 


tfafaqfaf fa fa% ffafat RTF % fatfa T[^ fat,' 
m4mtl nm ylfamaff mi fafa Rim Rm t, arfar^: 


r rf an fan ri'iiMi 'flifli %tfafat? arffamifa arrnn 


(i) ■anrr mf anfaR wnrn mm fa ffa fafa arffarnfat arenn wuft apjRrafan afafam wn t armn Tfat anRiiffam 
m^lOn: fat arnmRfaanfaRfatfanafaTRRFTfann efafaffa fatmnFtfat anqVRmVTI ifafafa famfaarffanifa 
awm m4mft fat if, ar^iar^i, apRST fat ttr "4", ati^nt fa fan fam ski fafarmRm ^4 fa hpI fa m Rmrit it, 
anilyl fat fam fafatR 3ii r ®fai arnm fafatR TTfrfajTT arrmR ainm arm fan w 1 Ifaffarmr 3PRH3 m fai c.h fa., 
fa 4T4t m yitfa fa; 


(ii) fa; fan fa ffafa nr ffair mfa fa no, narR fafafar fagm fa ffa fafamifa ap-im mfanrfr % ffara aT^iififtm 

Ohlfalt Rifat “Slit RRmjmRT HI*1C1I ^Hfll fa, "RF fafatR <HC|4 iCII anfal 3Tnm 04 3PR Rlffamm fa fa apRI^t fa4 faRR 
4 " TmR--mRR rt ffafa fa fa ttr % ffa fan ffafa fa Rrmm fa fa RRT fafaffar arfatmrfa armn mfanrfa fa ffas 

3PjyrRTffa> mfamfa "fa 'Sffa RlffalJ I 

(iii) fa;fafar^fa^3fatnai^fan3p^fafap7n, fafappprwfa, faTRYiffaR^Kfafaw;, Tiwfafafa 

fa TFT $ % fafaffar mfanifa % ffaFE ar^iraffar fafan w fa "aifa fafa, tr, ffappr % farfa fa^ 

faifafa fas? ^Ffaw ^TKparT far 'srfanar'T fa; fafai wfaifn 3rrfar srt fafa ffaft fafa fa faff ■arr Tprfa 1 1 

(iv) fan fafafa arfa fH^ wi fafafa fa fant far m ftfat w fafafa -^fa tr fa ffa[ fafai 

anfan fa faPn Ifa vhi arfar amm aTHPri"!) a^nffa phtot fa, pmfa fa ffai Rtok ffarr ^ 3 n ^^<11 it aitr 
■faffapr 38 fa farfar aremr Tpji'Of) pmrq 'atfa 1 winj nfa nfa 3 t«rt ) nr fafaw prafam anfan 
fa Tm ffarK nfa fa nn; w fafafa ffai fant 1 


■WfatSFTUT: 

fat afawfa afKRi 4>4m4 w^n5faTn)i^41 hhi 'Jib'll 4f? afa vw ffam fatfaw, 1988 fa rki 13 , 14,15 a?k 
16 4' iRv i ffa aimffan ahg nR am4 ffan t ai«RT afa <m fa fau, arercr w faT P ^;r4 Ifam % awm aifafa 
awnr ve afav4 fa arrfa ^rffa fa nu yfar ffarr ^hkrt fafa 4i mi irfar fat ffan % 1 

43, nfalTfa ffafafaRRTRffatN 

fan fa ipfanr faj, arffafal awm ^fanfa 'srpt inffafa fa i fa ar^rfn fa ffai nfafa fa onqwn nfa fafai 1 

44. ^gi i Pff)f^ tkiltri 

(i) fait arffapifl apq^j nfanfa fa w^tt fa amp? fa ftfapunfa t fatfa fafarffart fa airg -hipt ^ fa t 
aTftjqPInifaan^fa Mvni^fa ai^iRPi^niii^it wftpfannT wmf<i ^faTRTTfm^pfafaTn^’ arffa? afafa fa fatn fa% iri 
ffafae 3ifaJH faj fan fa npfr 'imi/n 1 fapr fafafaTT fawi awm nfamfa arfnnffan fa ni-Clta fa fa: arfan fa ffari ffafa '^pinT 
vfa fa fan? Tm nfa fanr 1 

(ii) arffamfa aftRT nfamfa (fawfa ffa^i afjnrfafa)' ^famt hiph fa fa fa arffafafan fa ifafa fa fam fa" fat rot 
nraRT ar^nfafar nfafa nfat fafa ^ Ifa mr fan fa' nr "nn tw ffa Rifafa rrtrt fat fat Rrfa fa afa rr rt -faffa anfan 
fafa fat fat Rmrr fa i fafaffa arffarnfa arenn R4m0 arf^qpla'i fa fafa fa rk fao afa/arem fat rtrt fat fam 1 nnfanfa fa 
■^o fatfa affa atffaq afafa % fafa fatfa nm mr fanrffajfa wn fa ijrtr fa tfa; fat fat fafa ffanpr arfa nfa fa fat fat 

137 R arnqR fai 

ffafaiffatyR ^t afar annR fa nfafam ^Ifa rptpr fam ffafn pw, ar^nraffam mrfanfaf fa ■'jtt fatfa aftr rittr 
fafarnfa sin afafar an^n fa fafa fatfa nrn fam ffa mfa nfafa 1 mrfaf mi mfa mpn ^mr fafarnfat fa atffa anfar fa ar^RR 
fatmi 





[^TH III—75^ 4] 


VTOT 7FJFP7 : 3WW 15 

45. ftfcT^T 

1%3Tf arffeWKt 3 ?kp^t * 4*7171 T5f?r w infa*# sro f44f47t f i 44 fawn % ^kn, 37f4*rfl 37 * 4*11 

=ti4*il<l R;tj, Si^ynK ^piKI M% 55T c°t><Jk iffaT: 

1. 37ftj3Fk%7imfa'4— 
c&) TJFT’^TR 

(i) Pici*H 7) hs^cO (flH 4 s)0 3 <7 *Ji?i *T 1/3 "^Tt 37f44>l<l fawn 7TT71737 4 T TF^ k TFT *41 3l? "311*) Pti4) 4) 
3TOR '4l I 

(ii) *?t 3iqik% (Vu^:— 

(T) qfa -arm 'sro kprmkt i^q k *ft3n?ftt4'r^77p?Tk7T : T’*T i/2^^3TftrofI f^^H^TTr^^' 1 T5r^ 

fItft *tti 

(73) irfa ■aim f*7Tt wfr SRT $ 7TT 37*77^ 4fa Wfa "$ f?R p?T km **n/3 sfk fawn *4) kr 

37^44*71/2 I 

Osr)^ 

fawn ir^jf 37*rfk k> fan; fkkq m% *) 0 ) 3 * 7 : hpii^ wit 7t*tt 3 pq Hrff *r fanm ^ ■p* km ■qr ktnr far 

%3t< 3TO 1 (i) 37 k (ii) 4 fqfafa'y t 4k ft win pri *4% 4fk*ift4 Tft wj,pf nc 

cTTFn aiTP'll I 

2. *431(1 7fc H|ll4l fa— 

(*) TjnkcH 

(0 Piri«('i k qtr<4 iffa *n0^ 377 pft 4?h *t 1/3 '*it *4 *h 0 faciei *>) akio k w^t) k’ tft *n 'ni^ 1*4) 
4)WT*t4tl 
(ii) ' 5 tkt arafk%f<HU— 

(*) 7rft^kkTOTfavr4fa*qk*ft^t km m 1/2 4t*f *4^ fawn *k?rrTt757 k 

qskkTFT *ui 

Cor) Trkfkn *4*m) 3i k.™;-57t* fkrfr qfafafk(kf) % w 

kk^ pf i 

(n) iJTFTiwniTTFkTjkTft^ifftTmftt^^mFkTk^fa 1 *^ wqkkrtfar^ki^kwpT^^inTpqT 
'Jiiti, 0,41 vk"4) *k ftqti *) 3nfqr *) nido 4 t?: mfM) 37 * 4*7 fawn kr «ii<s q,* *4 %■ ■mq "urt 4) 4iq 
k” lit, 37 k <nj 5ici<i 4, *w qrfa 4 0<1 *4 *ttI 3t*toi et)4 , ni(l % f4i41 ^RiPiRi % *k ij i -i^T *j°t Otiq 
^T#1TI 

(75) Vfl 

ft'WI VITTP 1 ! 3T5ftT % f^Ttq ^irff *t stsqilj FT'TT? W W Spq «r4f *T ftwra, ^ pi ^IFTIT %1T % 
Fin^(3fi)%'OTi!rJ5'(i) 4k (ii) (^)4~ fg rf 4f^g ^^y<f T R3reFtrpflT44% * ' 4 ' g ii R4j qiFn^pfqTFmT 

'Jll^ 1 11 : 

47^5 °tiii 3Tf4 5 nl<l in «ti4'^kl 4* p^nTT *7% 5>T pmH 3TT7T *7% 3pj tfj^ PI ‘ 11 ftB"nf^"57T 

3TI?rq ^)T 4W Tj n- 1 Tq 4^7 '3 1 7FT**7 *71 Ofli % f*F^ f*^tl 3F4 Tt^FTR, *I7 )«ii 7 'FT '® t |ol7-li4 4 T Ti?7 TFTT % : 

TT^ "FF 4k f% "qft kRPTJR 3F7fk % 7?l7H ^ *45fT<1 3F74t -3Tf4<44m iRt 37FJ p) ’ !! R7% % ’WC 0 ! (fallen 
^1 ‘iqi lit 3774^1 4ciif4cjlTi ■qfi ni0<5 k "3k *1^ puiTi *tttt fcr^rr <nm,'ii i 

46. krFi^T*fr 373(fk 3lTT H^ T c! M T HHY ^»T fk aiT TI 

7TOn3irfkqkt, kF7*mt7mp7 siwq 41^7?^%%aikTO7l^3R4^^- 3 ^ 3 ^ 377 aiqfk, f^rtkr 

fkrfapr *41, %i^qfkrf^44f, #37i%^ft7^^f^sr?ikfFTT Flm, %4kr% 37717 -s?ir pTTTHf^’qrTpw^'qFfafe'PF,^ 

77J(F7 3Tri%r3RTf7 37^T*4T f¥k? I^TT t Tit'OTTT ^ 371^7T imfl ■# f4F7t ^m/nf 57*71^4 4 dT^TOTf iff *4*4T7l pJITTT *7% *4t 

^^^^•%T^-77T«4fRT-q^nT| 377 375lkf^77%^fl7R^37f4*sBl4^^4^f47WqT4k^, 7^%477OT37Tf477k)14^^1^ 
■qi 14^-^37*44 ill 37*^77 4 ■qrqiwj'ii'qft ^ k5F4f 4 7775 ) 7773^^7717177311 
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47. 3i41ct chi') <*il 

(i) Ptitfl 3lfW+) 41 4?1 "34ftPppft % 3fA‘in 'Jill) Pt»wt % ffTTI 374)74 *t>7) 4r>l Sfrf^BR fPTT "ft 

fffll "®f?l ^iPi^hk 1 *) 4*1 7) 44lf%T c fH^ f I 

(ii) STT^T % 374)71 4?) 3H4) ft 7T77%" 4141 fft 4)) 7117)73 7+ 45 f%7 % 4)47 f*rf444 43 f 44+4)4 

M»iwt % W 3T%T I 3rft#qinft^3Tft^T7fn^ #7 31^41^4; 6 4fft 471 3T4f4 % 4+T7 44^44 

thioi 'iii^Y 4t+ni i 

48. artMfannftraTft" 

374 ) 41 : 

(i) TSftf % 4171 4)) 3miift "313T 37«W 41 Pl^VI«hl' 4>t77f4f7T 77874 4lf44117t 11 

(ii) 37<4W % 41714>t 3mjf) 37^4 37+444+) 7TS74 'SrrffersFTTV% I 

49. 3{<+lH 4>t sf+JJIT 

4744 ; ar+tTi % farc; I^TRftrfem 37 ^ 9713 +) "*t>t 4744 f%4i " 31111711 : 

(41) "w fpffem "^7 ^f 3?fT "=rei 137 ^ 414T ^ ^s) ^ttt 1 )) afa 37414744 ) +47417 4r 3i1>p?i4 7iw;rf m i +t *j4n 

fifti 

(73) ?71+f 77*+) 4nFt4 t J 1 f f%7741 37k 4F77 TlfTl f+ff 71*71744 +f tpf fM) I 

(4) ^'37%^717r3f%4+i'<efMtl 

( 4 ) 4£. onRllPIn 7^4 7)+17)714)) 4it TT 1 ^))))!)! 4ff 4+3117*4) I 

37WJIV 

50. tti*i y) 3fl < c|4 /141 

34 Wmf % 41441+) % 31*4*ft4 %H afk 4+ %fft 37+44)1+) "41 44+41+) 4ft 7+4T % 7J*3TR1 4 4+7»j71 ff+ 3+7 47+4)4f)+ 

% :f+rq4)if ff44 4+w'Hft+^T^T^Tfar^ffrir-^iffn 1 

51. TUllftTl TFT 7744 

( I ) JlR l|f) +7)77) 3rf44il+t"41 4>4)t 7P7T4T fldl % "4’(H 37+7 4% 44 y+T+if f+TT 71 HI41ft 31I6<II I 

( 11 ) %4) 44 t)hi 7+ f-+T(| 37+14)1+)41 4) ■maR-d "°f>7 fw,3|T^ 4++4Pi "4 HidiTCi 1 D 44 cik)<3 71444 Ptl 44 4 Hi Hi 

3)411141 

(lil) +7+ 37+14)1+) 41 44+417) % 4147) +' +144)) 7+414)171 % f)7H ^ ft 4lft f, 444 - 4)7 4% "ffg % 374% f+H 7) 
77414T ft 3111 ) 1 ) | 

52. %R-7jf& 

+F7T) %P!4FT "4' 44 +714414 % 47+4)474 +* +414tt 47+4) f^ffffie 44f4 % 7[71 ft4 47 %44jfe 4^44 ftft : 

474J 43 +4T 3Tftl4)17t 41 44+417) 34% ff^JTl ft) %) 4T74f44T 417)73 % 7SJ14 47 4ft% 4>) 437T) 417)73 "%) %14ijfe 
3713f74 41)41 f^!4 4f)% 4F f4 f 1 


377414 VI 

3th" *l4 U*UI "3JT 444 

53. 

34 RiPi'in) % 3T44I4f % 37144)4 3ipH4il+) 4144+41+) Pi* 4 RiRan 44)17 4)t ^^f) % +44 414 f+ni: — 
(4)) 3714)ff44) "^f) 

(7*) fi^lMl(V 4» U ^f) 
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( t t) TtrRt^st 
(t) ararrTTTT 

(fO fr^tr auTiR-r^ aftr tr^tr ^j^t 

(■n) ttjRt ^<41 

54. «m 4 <*Tl ^ifcfn wim 

TJ^zt ^ Tit VlfflWRTT WI yrfTTiRl T?t ^Mt I 

55. ^<*41 THT «BT^ rim TT Mil TIT <4IM*i «fft wf'frl 

(1) ^<.41 TiT arfVriTT T^T R" TITT nff Pti"Hi TTT *h° nni % I Rqi Tit 3ifiRi4ai $4<fl Tit RriR) Tt 5(T>k T>t fj^il tt 

T*ll °f»<.*4 TT >54 *^<4 "^T Ri^^iRictiK "T11FT yiRt^ilR Rr Hit! tr^RjRl % I 

(ii) fi T TI Ffan TFT$T Tl4 TTT^T WT3nf^4^^ Wmnm'^TTm^TTSBTTI 

t: 

ttti tf % Tfr tttt tttt arf^wt tt TFNnrt ■grsqiFTT tt wt % nt tf arr4 aftr airR tRtr % wrf sttt h wtftt 

T?ft<T4 % tw* f^Ftjr Tfq kR-dPtTi TSpR T5t 4t4 TTT Mn si'll I 

56. ^Jj(l Tt •yiMH 3)14 TT Rkl4 TJTT'T T4il T^IM 

TT TTT arfilTiITt ' I tT T^Tltt, ji«i FTT f*FT 5<rt®b RH<Ici 3T =, T e TT aRji^FT"^nrt ITiTI TTTTit, a 41 T*tR TT ■^41 TT 
iro strcnT tft tf T$£t tt ^tt4 R ifora tti 

57. rnd^kkit^T 'Wfilcfil’O tit <?rtf^rft % [<4M, ^$jfr *4Wi4 Tift 

Ptki^Hrtff^r •ssrf^nwft tt Trfntt Tit kil^ 4nj< is i Tit wtrft i 

58. 3n«6R+<«ti 

(1 ) 'irfRSfiRl TT «ti4 , qi4 TJofT% t4 7 '5Tt 4 tf '’jft 'iRfiRtrI 1 TT 12 4»l4 f^TT? Tit aiTTiftTTT (Jgl l4 TTTinT % : 
TTT[TF%T?FTKR‘TTTftTTtt3rfaTTTitaTlTiftTTT^T^#^ aiR 

TTTJTF afkfsF^t^t % TTTT 3TTTTRT TT^ R^if afR <fanitt Tit FTT TT tt Tfft-TtFT ^nw Rtf in*7 TTT R' STjqfte# 
TTTTT T5: Rft R 3TRTTT Tft TTT^ I 

(2) f*fi4t 3TpH<til<l TT H h4'^l4 Tit ^t^tl %’5T 1 4 < i ^»?t"5T *t4 % <?1<.M an^tiR^tki ^m<+jn;i ^^2 H"RtT6 ht04 TT <3^4) 
TFT % fTT3; ftFT Tit TT Tt TFTTJFTRpF aiTTR TT ^tl«6l4 TtW I 

(3) (TT) arfTTiTTt %TFF^4f f^FTTt%^ST t 4 "4' TJTT%^RTT^f FTlT^ ^T 3FTFT TT T TFFit ^ 3TFt 

TT Tl% T^iFS' Tt ^1^‘il I 

(TST) Ti4tk 1 % TTTFt $ fTFTt %^-ST t 4 ^ ^TTT TFT # T^ aFT#rRF TTt TTfTT ^TH TT TtTTTt 3 
TfrrftrTT Irm tit ttw 11 tf TtrTrt Wttt 60 4f RnrtftrT ttt Tfarft ig^t #TT3rf %• at in Run Ffrt i 

(4) an^fVt^ 3T-f^PtTH (3)(TT) R' TTT fTTtftn fRfTTT-62 % 3TTFfTT fr?tT 3FTTfiFTTT aftr 

frfrTT 63 % 3 TTi4<i ttjRt % 3iRiR«w R^tnl arr tttit Tit ^jt% ttft tf! tRtti TTTrrft^ i 

59. RivtT r f MgT K ^|1 

( TT ) T%H f'TT TT f^ytTTfttmT 3TfSFT T>t TlTTfr ^ 

(1) aRRwR TT TFfrRt ^j€t TT RtT % 11 f^%t^T^1^%fFTTR'Ri^7tTTRTT)R'^TFTTTFtTT : 

TTTJ TF fTT Rtt % TFFT 4f TT RtT % 7 TTTF TFlR ^ ‘^fR TTt^ frrtTTfTTFT ^jt T^f Fit tit TtVft I 

(2) arfTTTfiTTSh4qi'Tl farft 4tTTTTaTq%^aTf%ft^tTTfRTTTT'^R'RFitTj'^^TFFTT'^ fttjtnfTTiR 

^t TTT TTT FtTT I 

(3) ft^ H iRt=t)R'^tTTFTFT%TTF1T 3Tf%FfFfr^jt TTt arrfr% f$FJ '^Cf TftFTfFTTT TFt TTTFTTFRFtTT I 

(4) 31 RTTFTT, 1989 TTT ^F?T 180 Rt4t W Tit 3TTfr % Rf) f4i?ITrfRTTTT ^jt aiR 1 ^FTTft, 1990 R 240 ftT R 
3F#TTT TTT Tit -fRTtnfTTFT TgJT TTfrn Tit TIT TTFft % I 
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( 73 ) RiR IrRI "RIRT RRffa; 

(i) 3rfiiTR11T)"RT Ri4Mlfi TUTT filVlRTfilRiTT RlfllSI ^ T^Ri RTF ^ fi)RT Flll^TT fajR Flfoa Of 

% i 

(ii) fr an^^'ff r>t fimRrtrf rtttrroti rtirirtr ftiRT rtt RRifli $r?tRR- fRpTRR (75t)(i) r?T <jrt|r(t rRw ■apt ^pr 
RFfRiTltf : 

RTRJ RF fiFRfc 773TR Tjrft^rff FR RTF TTTJ^ t fiF i^RT RlfiiR 7TRR Flff RF fit RF 3TRfi ffi^Ri ^ FR SffiaiTT R5t RH1R1 
RiT tiRifll % I 


(1) fifeRaR^/TRfinRftfit filRfif, RFfrR i frTfrgT Rfi 

Rffi TrnRft aifi; % rrr fin fi rt 4 , si# "am^ft i 

(2 ) ( R>) FH tjjl R5t #TT% X ^K "*TT7T % fii>( 5/3 fin Rfi FT 7) -a^i ^<£1 <ai(l R RRt Fltii 'Hit'll fiFfl RF am %fitRST 

RfiRfiRfRirl' ^$fi/4fiwwfirfirfa/fit’ rf fny<Rififm rrt11 

(7j) <ufl hi-Ti Tjjt, fijRifi* sTfiiRnfi rt Ri4ri(I 4«ftf4^T7 fitfi rtttt $ rt t^rt ^ trtr rr fi% rwt %, % firr 

aftr Wn RR R?t 7TTTt75T RRTTSpfitR? ^ U 1 %T?fi57 mi? "% finl, 5/3 fin Rfi FT ^ RWI R><4 R>t 3R]Rffi fit Aill^f) I 

( 7 T) [fiiT-fl -37rfer<4j10TT 'tifi’RI'O R>t4 r| 7) FFTRT RT R7Sf77T fifiRT ^TITTT $ RT ^RTR>TFT 4^ *JRJ Ft RTfit % 1TR F7T t^TTifaST 
RTF fiTOfi FT) 4 rT 4 p <11*11 RT R79fT7T fill*11 RRT % RT amF it fit R^ fi, % RF4 RKrl %fitT5T RTF % -3T7T 1IR> 11/4*4) 1 J 0 f %^R5T 

RTF 4 5/3 fin =41 FT4 r)rt 4TJ^t/fiffiRTTr RTt 'FRTRTTfi *4) aT^Rffi fit <flU()tl I 

(R) RFT RfiRmfiRT R>4 ri 4 Rit a^flRRfir RT fnWRH R?t 37RftT Rit RtRlfl TT^/fifstyRl ‘ 1 fT^TR” %7*RR‘ e|TRT 
RRT t, 3TR?fi *flRR) T^/4te5bM ^ Ftfi R7 TflRT RT) TJTlfi RT# dR^l) Rfinfi ^y/fifeRW Tgjfi R?t Rffer«RTR 10 fin % 

37eqtfiR ‘ 1 TgJ-finR ’ ’ aRTfir % % SidRF^ RTR ^4 R2T finT ^TTTFTT : 

R7RJ RF"fiF RfiTTfi TJjWftnW ^ fim%ft5rTT Rlff% aTKRTfiTRRTlfi RRTTT ^RT % 7?fin RfiTTT Rfi'W TTRilft t : — 

(i) 3TftnnfiRTR>4RTfiRtRffi^/fifeW'$]£'^3R#7%7^T3^RF^ : 

R!?5 Rfir RfiTRnfiRT «fi4RT4 RT^ Tit RT^T RfiRlf 4lRRl/4fs«li?T % filRft 4t RTR % RRR fi‘ ^ Rfi7?lffeTRT RTRT 

Rirfi Rt) 3R[RfiT FR R/f RT T« TTRRIT $ fRi iM'ti) 4lMlfl/4fe°ti(rl 731(1 fi 7^ J'J'lT RRffi Rfi tjfgMl R2T 7^ -Jilt'd I 

(ii) RRR r 4 % 4lHi7)/4rj5°h(l mmi^hiRi'p aRRTT RT 4^ Rft R in 1 !) I 

(lii) *4tal4 fRiTft ffifihrHRi Rl^l'^fnfil^RRTR-RRRRpTRR^T'lf) 4lRTTl/4few^^#'3TT7T , 5F( l ftt I 

(iv) RtRTTt/fifRRW RfiRRlffil RT'fiFT^'5^RT3Tr4%?’^Ri 37fiTRnfi'RTRi4nKl'^'^r3ifTFR3TTRR'!pTRRrR-RR 
RTTJTT RiT% % ffilR RiF 7TR57TT % fifT 3TR RF -^41 RT 3R% RfiR ^ I 

■RIvffiFi Tcrr ; 

1 . f4^[^Rfi7TTfi73W3TfiTRTTTtRTRRfi^^4’R74RT'^R4%f^20finRR'#7Tfi/fif^RRR'^RRRTRFlRTI%ft 
^ 180 ftR W-RfiRTR^RTTfit I 

2. RfiinffiSI ^ 3TfRRiTfiRTRi4Rl''0 T^RT Rr^RT ^ r 4 % IfiTTT 20 Rfi TfiRTfiMf^FFT RiT RTR FIR! I 

6i. BiTTmmr 

(1) arfiTRTTTtRTRRfRTTf RTl 3TT7TRT7RTR7fi STRTRTfii if)RmpftRRR77%RTRRTtlf RTRTTR^) TtR RF) afirRRRR 
FRRfi fiRT RRfkf RTf «7TR 4f 773fi ^ 77VR 8lfiiRilO 5TR ^RTfi RT) ^RTRtfRTT RF?RHT RT7TT11 RrfRRTrfi RT Ri4Rl4 Rfi RRJT 
Rfi RT4 RTFfi R7TTRTTR Rfi RRfR fifRfi 4) 77RR 90 fin RT RTTRfi ^TRT 7F) RRT7T 3TRf4 % T^fiTR 360 fin ^ RfilRT RT?f Ft4t: 

RTRJ RF fRT ATTRRlfiTRT RftftejfiTRf 4' 3TWTTSJ Rt^ 1 % 37^RlFR 'fi fipTfi RfiTRiTfi RT RifiRTfi Rj) 5 ^ 720 fin Rfi iRRfiT 7TRT 
RRIRTTR ^gl RRJT RR RRRTT : 

rt^tif aftrf^i'iifVRiiO rt «64ri( 1 Rit'^Trfi «0 *ii41 4t rtrt^ fi r)^ % aryTiin ^ arww 720 fin % rtf wttrttr 

RRJT RiT TTRRTT ^ 3ffi Rt^, ^TTT aryifin 77RR, f^fi97T RR fi‘ FR% %t( fiffTR RiRR T^f RT^TT I 
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( 2 ) ^TSiTR'srrffer^TTTT^<sr^T«nIrrqTTq;^rf^r^rd'^ tt■^= h^rfl' Rt*efofi4%4t srrrrrr4% 

rtr -qr - 3 *% 3tf1 stoirttr njt rrjc rr rw 1 1 

( 3 ) araiWT ^2t Rit 3TRf*T % l?kn 4fR TTR ^R Rff ff4 afa fR 3FFR RR RTT 3Fff'-; RR T T TT FTT ^RR^fo 

3RR?RRj^^faa#iRfiftRTRRfRift47f4RRR^RTfT Rf tR^^RRwtfasraTRTRw^T^''^ 3TRf4 -tit ■ mTOT ^n-irqft: 
% 'ft'T^ R^Rfft) I 

62. favtR airafVM* ctot f^vlR m& 

1%Rt auftjRirft rt r^Wt! r4 irrrpt, r^rit Wt^, ^n -* fsFrft srfRRRt rt Rp+Rirt % rrtr rt M^tr 

ffe^-RT ''"RfR RR^ RT -PfPRt 3TR RT^TR % %TT -%T ft? %-StR Trr*hK R P^lIrT^if % 3RpTTC Rti 5TR f=MR faRT RTTR., iR^R 
3T|4iRrHRT T-JTJlft "TTSR Pn^lH ^<^<il RTt *i' 3 i^l RT W**)4l ^ I 

63. y4jfr) 

(i) R^'g^%RR'4 TTRTRK'^ ftRRft^RRTRi) 3TRfa RR R^ Rft RT RRnff t tRR%T 3Tf4f R^ RTf Rlt 
3TRfRRT T T4TRTR 3TRRT R4RTCT % RRR *fit 4t VllPwt I fRTRJ T^RTt T^2T RffRTT 3#RFTff RT RRhnTt RR RRT 3TRfV% 
T^Wl-i 12 Rlft4 ^ 3rf4<Jfi icT $1*1) I 

(ii) RT^'^J^R4%#3FRRRni: Rft^^%RTRRtRTRTRRRTt f^J%RTR 3T1^T%Rt aPRWT 
rt) g<<^ r 4 R*ft RR^ct rrir r 4 Riu4t jRrfa? ^ 3 ppj4r % utr #rt r 4 RRfRrpt fRfaRTTRT rr rrtrrr 4hh f^Ri rrt ft i 

64. Tjp^W^Wd tfhl 

arftpCTft RT R^farct Rit TJT'J Rt RT RR% 'for "Sift ^RT "4 R Tf% Rt RRRTt RRt T^f^RT '“RRRf ft RTT!Rt I RT^ Rf fa Rf*( 
3Tf^^RTRpfRT^Rit^ 1 <mro%T?tlR'^'^tftfR%R^^Rfilf¥tRtf ^^Tlf^^ffit^itRR 3TfRRTTtt RT RiRRlft 
TSRt ftfat TJfJ % RRR fafatR 59 % Tl WWl (R>)(4 ) % 3T«mtR Rf^t iR^nt^CTC ^^t ^ ^1 ftft : 

^ 3TPt Rf *ni Vfi npiWt fjf -«Bt itor ^ ftm t ft SRI Rf% WfarftTOR ^t ^ 3T«rfR % %kj; 

Wm59%^PT-'Wwr (RT)(4) %3T»mtf : 

^ Rf »tt t^f ^ q>4 qi fl % rrr ifitfift % w*<m ^wt ^fi^ rmtri wt ^ t, Tsmt Rft 

3i^(V % fViy, 3ftl ^T flpt I 

65. Jf<6 '^Et ^»t3rafil'% <fl<n <ni n«( 

1%R 3Tf%rfirft RI *h4^i^l Rit ^<J<1 R3JC ^FT ^t % 3^ 'ilit dTPft ^"iinl T^IPI ^ *ilf■? if! 2fT ^ Rf <?*t) Rtt 3( 3+H 

R^t Rft IJRfl ^R1 t^RT R^t Rt y.'WIPIR WT If4 % 1?TTR RR^i %RT W I 

66. ^j^’SRWt^aflrwRT#^ 

(i) 3rfttR1Rt Rt Hi4riJ} 'ftra'Rpl 3TRRI RTI^RR Rff^MI 3tR1 RT^ % Rf^ RiT^^y "?t Uy^ft ^€t 3TRR ft4t I 

(ii) 3Tp4RJRtRT oh^lO ftTO'ftPTRIRR'^^t %ft4t^ R^RTRR%Rf^ R7TR5l4 fipTO 3^Rfvl 3tf?mftR'#Tf I 

67. «6T%fRT 3T*rfU 

(1) 3lftlR)Rt RT RRNirft RK RJFtTTf 0 ! 3TRfR ^RTR ftRT 7TTfRi"Rf : 

(RT) % T^tTR 33R% -gR% Rf ^ % fifR RT^ R^ R^ RlRWR RR RT 

(RSI) U^t ^ fffeRR RT^ R^ RT RH^RfR RR R% I 

(2) R^PfafR RRR R^t 3TRfR fRR RRRRit fHt ; 

(R>) 3rf^#%RRR^RTO%f^^^R7^^^t^RrafMt*^3TfRRrR^3TRf^, 3f|T 
(RT) <h4Rlfl %RRR^'RTRT%fl(R^RitR^R5t^^^7^: STfRRTRft 3TRfR| 

(3) Rn4yFU|RRRR^3Tlf*4^1?tRR3TftlRnftRT «t>4^l<) R^RT ^R%RRTRRT^RTft% ST^RTT, ^ft 4)RRTft, Rft5Tf*RRr 

1^4 Rf RTRftRTI 

(4) 3rft|R^ RTR^4RT4 R^ 3TYW R^T^RfR 31RfV r4 RRRt RR4 RRR RR% TJR^ Rf % RT^f^T % f^R R4 f^PTT 


RfPJ’n : 
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ftfj f^ 1 % *tn4tjRri ftf %TTrtfFf4FT 3 tfftt4) f 4 ‘i ,J Mr •3 h4i 'tn«fne u i 7 tff 4 hiO" f 4 ^i44 i 
(5 ) Ff4TFTFTFTFT4 f4)4l f^FT «H FT 3TFlf4f^F F T?t Ft 3TftlF)l4 FT °d4 , eii-0 f 4 F»l4ne u i 3TFfF Wf 4t Jny/lt I 

(6) *44 f4i4) 3Hf^J<ifii<1 FT F^'hiO Fit <HT*TTFl <*h 4 'nsl 4tr Slid (4 hi -JIkii % cfY ^l|t ^-iin) A^i =tCl TFT^ Sufll 
4 f*FF TFTF FT t 4?1P FTFFt'FF4F^TTtF4FTt$ «bl4w j l 3TFf4 FFt Ft FTTOTTt I 

(7) [4>4l FlRlFilO 'FT oh4'm<l SKI <Jh4> 4 FFl r 1KK ,J l 5 )4 FT FTt^ =til4np u l 77FF -isl f^FT 'Ullpil I 


3PFTF7 

68 . faftl d«ll OfVH 

(1) f4^ 344Ftt4 FT Ft4ft 4 4>ra4 Fi^FlO Ff^F f4f4 44 FFtM FFFF 3TfFf4FF, 1952 (1952 FT 19)4 f#Tl^e 
FF % 3FJTTR 'PlFTR SHFTF 4FT ^[4 FTT Fit t, Ft4ft4 fIf^F f4f4 FTT FFTF FfFT I 34 fFTt4 FT Fi 4 Flfl aftl 4 ft TJTTT *44^444 
"4 RtiFl fit 4 FlfTT 3TW*r TFEjFF 3Tf4f4FF 4t FFFFt 4t 3FJFTT f?4'111 

(2) (FT) Fi4f f O PftPFf4fagfkFF tMFFFF 3Tf4f4FF, 1952 (l952 FF19)%7rqFFf%3RT4FFl4Fr^Ff4FTr4 
ftfv4ftt)' i tiff 3Tf4Pt^*i ft) *trt 1 67^' Ftttfftt ti1Vi4) ftt «4)'i ftt4^t[ fttf tttfttt fitt 4ftt ft) Fif ft4ft4 4tft f4hft, 1995 

4t FFFtff FTTT VfTf%m '(44 I 

(75T) FTT FFTTT 4fTT Fit F^ 47FT HlFHT 16 HPPFT, 1995 4 FFTFt 444 I 


69. FFFH 

(1) srf^FTRt FT F.4 fk 1 PtiFfwRsM FF-fafrWH 2 % aFJTTTT ffftf 4t ^ftth ftt ftf #tt I 
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SAGAR GRAMIN BANK 
NOTIFICATION 
Calcutta, the 14th May, 2001 

Sagar Gram In Bank (Officers and Employees) Service Regulations, 2001 

No. Sagar/C-7/CON-634/2001. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 ofl 976) the Board of Directors of Sagar Gramin Bank (Name ofthe Bank) after consultation with the United Bank 
oflndia (Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with 
the previous sanction of the Central Government hereby makes the following regulations, namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Sagar Gramin Bank (Officers & Employees) Service Regulations, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherw ise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) ‘Act” means the Regional Rural Banks Act 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987: 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being: 

(e) “Bank" means the Sagar Gramin Bank established under Sub-section (1) of Section 3 of the Act: 

(0 “Board” means the Board of Directors of the Bank; 

(g) ” Branch Manager” means an officer holding charge of a branch for the time being; 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
31 st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty'” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is bn joining time: 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary' and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulations 4(a)(2) and (4). and 
includes such employees whose services are temporarily lent to other organisations; 


(m) “Family" means and includes the spouse of the officer or employee (if the spouse is also not Ihe officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 


(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 


(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the United Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(i) Scale I 
Cii) Scale II 
(iii) Scale IU 

with designation in relation to any of the scales 
0) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the 
approval of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-iypist Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger. Part- 
time Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the 
Board from time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may. subject to such 
general or specific instruedons as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
appl icable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Serv ice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for dutv on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probauon for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An empl ace directly appointed in Clerical or Subordinate Cadre shall be on probation Tor a period of one 

y ear which shall be extendable by the Appointing yuthorilv for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
u hich he was promoted. 

10. Termination of Sendee by Notice 

(1 )(a) No officer or employee shall leave or discontinue his sendee in the Bank without first giving notice in writing 
lo llie Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his sendee in the Bank w ithout the 
prior approval in w riting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not lake effect unless it is accepted by the Competent Authority'. 

I' xplaiuuion : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Su|»eranrtuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age : 

Pros ided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or alter the completion of 30 years of the total service in the Bank, whichever is earlier: 

Prov ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount cqm\ nlcnt to three months' pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Prov ided also that an officer or employee aggrieved by the order of the Chairman, as prov ided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
I lie Chairman and on receipt of such representation the Board shall take a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employ ee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to rev iew whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-m 

RECORD OF SERVICE. SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category -wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned within reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of sen ice in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers w ho were in 
the sendee of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs. Banking Division. New Delhi letter No. F. 2/17/79-RRB dated the 29 April. 1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the intcr-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediatclv prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February. 1991 shall remain the same. 

( V ) The intcr-sc seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the resen ed category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Pro\ ided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
bv the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in " 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
rev erted without notice at any lime where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may. from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every' officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Gov eminent, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without ihc previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
undue 0 r occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject lo Ihc condition that his official duties do not thereby suffer : 

Prov ided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed lo be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge ol his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for Die time being in force or any 
cooperative society for commercial purposes 

Prov ided that an officer or an employee mav take purf in rcgisiralion, promotion or management of a cooperative 
society registered under the Cooperative Societies Act 1912 (2 of I ‘M 2) ot any oilier law for the time being in force, 
or of a literary, scientific or charitable society registered under Die Societies Registration Act. I860 
< 21 of I860) or any corresponding law in force 

(iv) No officer or employee shall accept any fee for any work done bv him for any public body or any priv ate person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or ovcrstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or ovcrstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-i n-chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall , 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. 1% 1 (28 of 1961). 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority. 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit societv of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify Ins position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his tolal 
liabilities, exclusive of those which are fully secured, exceed his substative pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property; inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him: and 

(d) debts and other liabilities incurred by him directly or indirectly ; 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every' officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer. 

(4) Every' officer shall report to the Competent Authority every' transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a properly exceeds Rs 10.000 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer. 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a ftill 
and complete statement of such movable or irremovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living; 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law. may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

Cb) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8. if lie is committed to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty maybe imposed as from the dale ofhis committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstaval is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law. the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be. overstat ed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 
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31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post, 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(,a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees 

(ii) (a) No officer or employee shall either directly or mdirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous 'sanction of the Competent Authorin', ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale, 

(iii) Compulsory retirement, 

(iv) Removal from service which shall not be a disqualification for future employment, 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of hi s fai lure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incremcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(tv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided fttrthcr that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct: 

(0 censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct: 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal front service which shall not be a disqualification for future employment 

(vi) dismissal; 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry' officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedi ngs wi 11 continue as if he was in serv ice until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or cmplovee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension. 

(b) where the enquiry is heldby an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension, 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any ofhisrepresentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months, 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary' 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage or that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fil to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible lobe paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instnictcd to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as prov ided under sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63, 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duff : 

Provided that at the commencement of service no privilege leave may be av ailed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December. 1989 for an aggregate period upto 180 days and from 
1 st January. 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leavc/medical leave account of even officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendarvear in which he is appointed. 

(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed front service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non' in a sick 
leave/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject to a maximum of ten days : 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave maybe availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry' of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days, 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing.. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government, 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shallbe 
available during the entire period of service of a female officer or employee, 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pa> and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at w hich he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shallbe admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November. 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fiirther service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 3 0 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may; consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in anv-agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable tc 
officers and employees is hereby repealed, 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemet 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place;- 

Date;- 

1.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Sagar Gramin Bank and which properly relate the 
office or position held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto am 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank ant 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging tc 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE: (lb be on the lines of GOI Rules) 

SCHEDULE-ff 

l See Regulation 5 (4)] 

Declaration to be obtained from every 7 officer or employee on first appointment 

I. Shri/Smt./Kum._s/o, w/o, d/o_declare 

as under: 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living, Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 

scHF.mrr,F.in 

FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 


I, the undersigned, having been appointed in the service of the Sagar Gramin Bank hereby declare 
_(Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is__(Place) in_(District) but 

_(Place) has been declared as my place of domicile for the reasons given below: 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


T.K. GHOSH, Chairman 
[No. AD VT-IM V/88/01/Exty. ] 
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